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• AANWATY.le EastMienyeUwart/Codle PL 174/121,..22WPL, 

2228/PLA 18b) iptvg shartt 813.9704 

• 110.11.1111. (ATP fiffn (Q 	5a375%) 

t:i Kenya Eaatfierrimat/Seen/EIP35e1:1Water (ATP 6489 OE:Ate 

OMMIMI) 

Qt boa Ortdused 15,2 .  PJ from as reserves-  to data., •ot NAleh 

i4 N ãs been prbtlimedla le.n BerWdele :South And 

Kopp-Argyle. 
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Exptoration 

in July 2006, QM launched a Growth Acceteration Strategy 

(GAS); and successfully raised $6a3 million through a Share 

Righfs Issue to fund. the ptan. 

The;fliss8 ci.3tnmenoedfn late &epteMber 20013 atIti focussed :on tar key areas -  with a prime -topetof IrtcreasintreGG's share4 ?J' as 

o800 NAthle yea): The 412k# ettieot and outeorheS araSurritne#004 tine1 	 310101 

.$12,$M •214 V • • •-t , v4 	• qcfbrrlarblaWkIftiaNTOAIIANWO 
287 M ✓ EarV ira 06044Prbgilt  

pd 8erwSadale  &XI% AXIOMS 9:0844100  

✓ Entiabizeti evlaration develop 

21-it $14.4M 
$ 	NI 

Wat I  
Reserve growth 

1:;xagg 	*Ivo Ti.3 	 the QPMPEIPYI  _§hato of 2P .  

resenglea 

 

to; 1,086 P..1 t Auguat 20.07 end Stampft turat 	fl 

• as awed OrgSglPial 'WWI, gaa raseurc9, 	. . 	• 

I* Cilutplahstaxceeded-  lte target Irk the 1,2%rnbiltht to August 0107; 
1' 1  O Three. rponths after annOunekv the GAS; • 13G6:' achieved. a 

:gglir le t , t ... d its . .P ratianitete .696 PJ folkattitng 0 review 

by 	iv ndiSeweltgtAssoeietes InoINISA1). 

A-rueNtiqevtvivi*1463rAtIti ga07-rtettitediri et 278,5 upgrade, 

with tott 1,2P twelve& Trmaasinti by 141 Pa. to 883 PI cr.auv. 

kito sploiiurt the :tehtlitlitntectiori wiich was: apores*..at 

•Generel'MeetIng 062 Meier 2097, WC's-there -of 2P roserv.es 

IrtteaSeid byt 'brit'.  1 (*id 426 P.4) 

On 18 Auqust. 20c7., MC announced Thai sit had .•xr,emled 

Ite 2P: laserves tert, w 1463A1 upjlatling the toreipany's 

2P reserveato 1 e120 pJ — a •20% Inerease,  • 

illeulAracliiSi.atObtase0 ontta reaOkiettZIGCsItAdiitaxOleretlen, 

apptalsal.artadevaleprhentA VI %teas 4a.eraasaf operatlen 

and ibellief0E1 APrOv9httiftkiVOliit1ettid reearVeswj1 both the 

• 41.04:10•1 and Tamerh 0001 Westin:4 

• Theta reeervecs ere eentelned Withih The YorioWiN AUtherltles 

to Prespeol:Wp), Petroleum La 	(.31.14 *Pptajleurp Lease 
- 	: 

Applloatlan XPLA) areas: 

• P.4)4,A10.(PLA zR) cr.t :Oat* 70.R5.90 

• BerNyi,leiSerWyndale South/f3erwyridela -South 6ctianston 

,(piA i101_ 201./P12)-106at2stwe 100%) 

1,1Cr.c 2no7 
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Exp [oration lauithluedi 

0 

Expraton and appraisal activities 

con.ducted abroad ranged drillInvand 	loration IttiUe 

fOrthaW:inlie-12 niohth, Weir 1oued ts IIalOrig 

theWelloto;Faltway,with:epartictilaremphasiSscin areasiothenorth, 

Saab and *St dfT3OrWyndele ETeutrir  inthe pentrel Walloon Fairviiey. 

Northaro ‘.):4: 1„itiori..FairW4Y 
An appraisal w Weteelles-Creek 	was drilled inATP BEi:P. arid .  
initial Wing prttheweIrshdwaci geed indications .11 gas and.W4ftar 
two. On the: Seth of that initial. heta. WC and its partner, 
1.110 .$ Qoal Seam Oa.% era planning a substantial eVoration and 
appraisal progriammei with a view to sewing' a petroleum leage . in 

-the area Within 42 months. 

Central Walloon Fairway 
-coMpleted -the IhStallatien cif gas and water Oath-cling fine 

to the north of Berwyndale Soutt4 Including a crossing of. the 
Cotteianiine jieer, tOlinkthe Bellevue and Berm:ridge PilbtS to the 

eXietlog. gas processing WU* This enaldted ramp up as to-be 
sold to cu-stortiert tether than Aired Miring .pfeduCtidn'teStitlq. 

A fivemelt pilot was wmpleterl at Bellevue In .PLA 247 and is 
undargOing: otduction testing. Two Of thilSe walla were :designed 

to lest only the Tarcom tcoal seams and have 'shown that the 
underlying Tandem 6)4( Measures ate produalve 1641 12 WI 
north 	Wyndale Sodth: 
Artotherfive-Welf pilOt. was ,CoMpeted t BetWyedale in .K-A 211, 

midway between Prellevue and Serwyridrile South. 'Production 
testing iS lindetWey With the Wells cOntribUting. to VOtal gee 

production. WO also, re-entered the BerWyndeie #2 :tore; wefi 
and deepened tl to Cdliect ma) 4.000 in Ines IOW& 
.itiendah arid Teroom 'Obai IV.teaeuret 'The SarriPle,s indh5ted 

that the gas optIteffts Were in line with eVeelgOne V5reVt1 

in the Juandah COW Measures and ›EarlIt 0 the Teronm Coal 

Meastires)., Pertneattillity lean Indicated high the 

lower J.tiarsidan Opal Measures (--1:00a4 and low permaabilities 
in the Taroom.  Coal Measures .(,4mc1): 

Severall4lortletres to the south Elerwyndele South, tiOG ddilod 

'five Step-etit development wells to exparidihe production capability 

OfBerwy-rideleSOLEINP(.201)eritte4tend theampanytgeologkel 

understanding .of areas to -the:smith. 

At Codie in FLA 1 M. :  clescrOtioh Of the ceal core 	Qodie #1A 

was completed and the results. confirm the work from the Lauren 

Walla,. 'a kn to the north in. PIA -IBO, :which Mewed very high 

gas contents in both the ..I.Ler.iciah and Taroorn CoatMeasures, Flys 

new wells Were drilled III July and August 2007 to oreatee five-well 

pilot at Code.: 

In PL l7 and PL :228;  25 appal .alltevelOpplefit Wells WOO .drilted 

by the end ofjurre 2007 to meet ClaC's gas Supply agrearrient 
IPL. 'The Kenya. and Argyle wells provided petitivelnItial IndleaflonS 

with.Se\astal flowing gaserictivveter during daring, 

:E45tern Watioon FairWay. 

Further eastln ATP. 84f3P. OGOchined Xanye East 1i2 arit Kenya. 

la:O.t 0 'A$ PMckgt1011.  jest Weils. to investigate:the:404 .Seara: gas 
peteritial east of PL 228.. Kenya East 412 commenced production 

testing in late. Nevernber 2000 and since thral. Vita the Well hes 
aelteveddaily gasflows of overg.00 Oj l?erday....WhIth ISDOnekteied. 

an  ClutStanclitig result loran isolated eepreleal well, 

In .ATP 821P, fl appraisal Wall (Aberdeen 	watt.drEed at 'the Old 

Aberdeen pilot which had been suspended In: 2004: 11* welt was 
completed across both the Juendeti and larbiltn teat Met:guise 

and the Juanclah Goal Measures were placed. On production testing 
inearly November200&Eiytheerid of Pobrisanit101, the Weil WgE1 

producing approximately 70 -Gd* per .day/Thisiefar better than the 
reaultS from the original Aberdeen pilot, particUlarly .tbrisiciettrig It is 

an isolated well. Gas production Is certain to 'carcase wltl'i  the drilling 
of additional preduelieti. when will Assist #1 :the dawateeng 

of the coal. 
A newcOtewell, RidgeVvbed #2as.dhiledIrpATP62lPid dellestcDeI 
sarnole,siri the.Juariclah and Taman Goat Measures. The samples 

undiaMent desorption testing and the result. fildideted dial tge 

contents. were in.linewith results from Aberdeen-(>70M) tribe% the 
Juandati and TerCiprn Deal Meagureg). Permeability *Ong Wsig .eigo 

cOnducted with results, inchooting low to moderate oatmeal:411We in 

the upper Juenclah Cod Meaeures1.40rrid)r n#40(ate.110rMeadllitiele 

in the lower Juandah.doal Measures (-26ma andlowperrostiottes 

theTaroom Gee) MeeSuriss...(1 

9 
	 11. 	 •?2: 

.Dasesvateal 	 S 
	 24 	37 
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r@noingotv Nma® &mot Ont@rst J©a Vgruturar 
Authorities to Prospect 
ATP 574P Pinelands Shallows2  60% Victoria Petroleum 30% Australian 

CBM 6.25% SE-Q 0113.75% 
ATP 620P Martin Shallows 59.375% Origin Energy CSG 40.625% 

Deeps3  26.25% Pangaea 73.75% 
ATP 621P Aberdeen & Ridgewood All of Authority to Prospect area 100% 
ATP 632P4  Al of Authority to Prospect area 100% 
ATP 647P5  Myall Creek East Myall Creek FRcts (graticular 

block 2656) 
50% Origin Energy CSG 50% 

All other blocks (other than 
Myall Creek East block above) 

100% 

ATP 651P Woieebee Creek, Ogle 
Creek, Mamdal 

All of tenement area (Royalty 
applies) 

85% Lucas Coal Seam Gas 15% 

ATP 676P Owen, Avon Downs, 
McNulty, Wyalla 

Section 1 blocks (le graticular 
blocks number 2237, 2386, 
2456, 2457 and 2458) 

50% Australian CBM 50% 

Section 2 blocks (ie graticular 
blocks numbered 2309, 2528, 
2529 and 2530) 

25% Australian CBM 75% 

ATP 648P4  Kenya East Shallows 68.75% Origin Energy CSG 31.25% 
Deeps 60% Pangaea 40% 

Petroleum Leases 
PL 179 Argyle Shallows 59.375% Origin Energy CSG 40.625% 

Deeps 26.25% Pangaea 73.75% 
PL 201 4  Berwyndale South All of Petroleum Lease area 100% 
PL 228 Kenya Shallows 59.375% Origin Energy CSG 40.625% 

Deeps 26.25% Pangaea 73.75% 
PL 229 Argyle East Shallows 59.375% Origin Energy CSG 40.625% 

Deeps 26.25% Pangaea 73.75% 

Petroleum Lease Applications 
PLA 180 Codie & Lauren Shallows 59.375% Origin Energy CSG 40.625% 

Deeps 26.25% Pangaea 73.75% 
PLA 211 4  Berwyndale All of Petroleum Lease 

Application area 
100% 

PLA 2124  Berwyndale South 
Extension 

All of Petroleum Lease 
Application area 

100% 

PLA 247 (formerly 
ATP 610P) 

Bellevue Shallows• 70.625% Origin Energy CSG 29.375% 

Deeps 56.25% Pangaea 43.75% 
PLA 2574  Jammat & Kenya Eas Shallows 68.75% Origin Energy CSG 31.25% 

Pipeline Licences 
PPL 91 7  Windibri Export Pipeline 100% 
PPL 107 Kenya Export Pipeline 

(not constructed) 
59.375% Origin Energy CSG 40.625% 

PPL 1087  Kenya Trunkline 100% 
PPL 1197  Berwyndale South Area 

Pipelines 
100% 

Pipeline Licence Applications 
PPLA 123 Wallumbilla Export Pipeline 100% 
PPLA 125 Northern Corridor Pipeline 100% 

Notes 
1 OGC Is the operator of all areas except the Myall Creek East block In ATP 647P. 
2 Shallows are e8 Nratigraphfc divisions underlying the surface area down to a depth of 100 feet 

below the Walloon Coal Measures. 
3 Deeps are all stratigraphic divisions below a depth of 100 feet below the Mow Coal Measures. 

4 10% of OGCb interest is held through its wholly-owned subsidiary SGA (Queensland) Pty united. 
5 OGC's Interest in ATP 647P is held through Os wholly-owned subsidiary, Starzap Pty Ltd. 
6 Operated by Origin. 
7 OGCs interest is held through two wholly-owned subs'id'iaries OGC (infrastructure) Pry Ltd (90%) 

and SGA (Queensland) Pty Limited (10%). 
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Electricity 

Condamine Power Station 
,71 

QGb is on track to enter the Nationat Electricity Market 

in 2009. Constructi-on commenced in August 2007 on the 
13. 5 MW Condamine Power Station in southern Queensland 

and it is expected to begin operating in February 2009. 
aontilettiliie Power 	dd4Utfe•Totate'd 	OPOPttit:serty km 
east 1;)i/ties ellownin atesellaCent m,bsppwIth 
opal searn.:gas foun Cltt0t: nearby 	oPerationa to (IMMO 
eleolrkily and wit naty.erftly on the waste water recowed.as part 

tbellet#0.cit)Dttel)P.t0.60410rilik -`AteretiPIOIS( h6510,  
The pOwetT station: v611 	fogy 'funded and Ownad by' Eheatift 
I rifrStrudtfige TrtA 

 
hnd 111€1)40:etd.tjy Aisrz 8gudgis 

RIZ% AkAh' ioWnEitthip .  tavetting to . (*e :atter 20-  years. CAG 
wm 1und'n'eeeseary . ProdUet3en . irtitestaetUre4:0 WA* the. 1:2nwer 

• staddhlMineround PJ of Oesie year 

Constrition 
r-ollewirtg. -OotriprOftanSiVe *id& P.AzOte§k uife, gom, cox 
and .AtI2Ja.appointeci AuettfanInef .and EtiViannrriant .  10 build, 
the •power !station throwgii .ell Englinetti, 14.10..c.ore4 Cri#tietfWCY 
contract -rite EPC.contract was *nettoT pri1,2W1 anti on 

jUne.  2007, o -achieved 11P4041 0_00 wrIaO H-Periaene-
posoedent ,ii:sferre satisfied. Under the* fY3oontraot alignens 
ePpOly. bigtSG.T POO ga4 tunesold nnntid 	ade 
noariniried cie gas iired fatiety wit ha the apeety,togentrat4 

1.45 m\Y" On 18 July 20C(7, OW received devosloPmant :approve' trt)in the 
Murilla 8114-CoVrtolltelartMew1thel' e POweicstauori development 
end oonstiollon on bproleabefIan In late Angnst 

CØfji.mssio nIng  
At the end :of -July OOT 	O and.ANZIS approved a Olen to• 
crernmence *0144 eNes•frorn the  Niorit .a* rnniIthe• Oder That 
the original 14ugust .2030targat, At the extra we at $7 man the 
Ofiegh will  he  read ri eremite 11 nYier. WOOto001knariP$. 
getertithig tiechicity in Open-el/Ole horn 'Febniery 2000 and 
de.sOckeYole frce.riAl:19u.st 

Operation 
Condamine Power Station ivs. Ivan: clesipned to operate. 
a. base toad oawer station, operagrig 24 to e day, but It 

not be gonftined by 	trin 'sup* anr 
agreements, the operator at the. power statton, QGCW baabie 
to PfiltIONte in the QiaApnd. eleotricIty maritete at Its disOnatroo 

s6ling Wit and *etectiltity into the most *vourable market et any 

•,•-. .w ,-,41.", ,,,N••• 2007 f:..ct•;(;):i.E 21 





Water 

QGC recognises that the water produced as a result of 

its coal seam gas business is a valuable commodity, 

particularly in drought-starved southern Queensland. 

In 2007, QGC continued to Investigate ways to maximise the 

value of this precious resource for the business and for 

neighbouring communities. 

A water management team within QGC has been established 

with responsibility for addressing the challenges associated with 

harvesting water in an economical and environmentally responsible 

way. This multi-disciplinary team is working on a range of 

commercial opportunities in southern Queensland including water 

supply to power stations, coal mines and local councils as well 

as various agricultural applications including feedlots, aquaculture 

and pastoral use. 

In 2007, three major water use projects were investigated: 

Treated water supply to Chinchilla Shire Council 
Chinchilla Shire Council, QGC and joint venturer Origin Energy 

CSG are working together to secure funding for the development 

of a 3 megalitre per day water pipeline and reverse osmosis water 

purification plant to supply the town of Chinchilla with drinking 

water from QGC's existing coal seam gas operations In Chinchilla 

Shire. A joint project team is working to determine the optimum 

purification method, water pipeline route and commercial terms. 

They are also holding discussions with Queensland Government 

agencies to secure necessary approvals to proceed. 

Treated water supply to Condamine Power Station 
The water required by the Condamine Power Station will be supplied 

from ()GC's nearby gas operations using water harvested from coal 

seams. This will avoid any need to use water from other sources 

such as existing artesian bores, rivers or other surface water flows. 

While the harvested water in its untreated state contains some 

dissolved salts, it can be used in the cooling tower of the power 

station, and after treatment, it will be used in the boiler. The supply of 

drinking water to the town of Miles will also be considered as part of 

the Condamine Power Station development. 

Use of untreated water from coal seams for local 

crop production 

Throughout 2007, QGC worked with agricultural scientists 

investigating whether untreated water from the gas production 

process could form the basis of a sustainable farming system. 

QGC conducted a 20 hectare crop trial at Berwyndale South using 

harvested water to irrigate conventional crops on the regional soil 

types. Preliminary results of the trial show that sustainable use can 

be achieved through field rotation, mixing with treated or river water 

or reverse osmosis treatment. Further analysis is underway. 

Water storage 

Until long-term water supply arrangements are finalised with 

potential customers, QGC will continue its practice of storing 

water in evaporation ponds close to its operations. To this end, QGC 

established a comprehensive water storage and transportation 

network in 2007: 

o A 91 hectare dam was completed at Berwyndale South in 

September 2006. 

a Following successful applications to the Environmental 

Protection Agency, construction 

of a second large dam began at 

Kenya-Argyle in August 2007. 

D An extensive system of water 

pipelines has been installed 

across QGC's tenements to 

facilitate the movement of water 

across its operations and thus 

minimise the number of storage 

facilities required. This water 

network will further facilitate the 

development of opportunities for 

beneficial water reuse. 

A water management 

team within QGC 

has responsibility 

for addressing the 

challenges associated 

with harvesting water 

in an economical 

and environmentally 

responsible way. 
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'Pe.op1e 1  safety and-environment 

DGCHis a values-driven business where peopl.e recognise 

atthe success of the business depends on the way it 

cares; for ::eopte: and interacts wit -i the enVironment... 

The CoMPenYS ManageMent teen:) ,  is working to:cultivate aculture 
where the people associetedwith.OGVs.operations reSpett one 
another, lac* out for each other and have and equipment 
to underteketheirworksafely and responsib 
In .2007, this has beeri a considerable: challenge Oen the rapid 
.expantionpf tha lousiness; InegeogrePhiga.1 ,0ctenteittle OlJelneSS 
quadhipled in the:yearand *GP's. core team increased 47 to 
85 within t. months. - Nonethele.se,.thErecampany Wea-SUCcesatui 
in establiahing the framework for core systems, :processes and 
'training priogrardine.s That WM enable the OPMPaNS planned 
future groWth. . . 

Ivianaging a growing: team 
In .2007, *GO:altnost doubled its coretearn and saw its netwOrk 
-Ofctintracters and cdritultaiitaaxpand;cditiatdarat* filatiCOMpats 
new ate* 01.-expertiSe To Manage that grewing. team, QGO 
appointadtn-hbuse resources to manage human fficourbefunctions 
and Impiel:I:ier(ted a human. resource. manag.einent system when it 
Installed a new company-wide inforrnation management system, 
SAP; In JOiy 2007. The teehnologOas.ed ysten.i expected in 
deliver sighlficant benefits.intorning.years aircadirta comprehensive 
platform ter employee services and relationahlOS with =trail:0m 
consultants and suppliers,. Theetectivenessofteplattorrn wilt:be 
crucial given further .expected increases inteam.numhers in 406, 

SO Ipty pforman ce  
()GC maintains a cOMptahensite Incident database that ,fattitda 
incidents strdallboataa raapoosi011itlaa' for remedial' actions which 
are reviewed niOnthly, Of the total number .of: incidents recorded 
in :2007, 60% resulted in no injury at ail and the rernaining 40% 
resulted in: either trivial or minor injury, :requiring  simple medical 
intervention: Of those injury-related :incidents, only two invalved 
lost time. "This Is a very positive achievement Ø5n t hat the: total 
number Of :hours Worked by OC3( OrtiployeeS arid contractors 
more theni:doublecifortneyear, 
The adjacent chart illustrates the recluctiOn in the lost: time injury 
freauencirate far EDGO employees since 2002, OW achieved 
a sigrifficent reduction in 2007 despite a major incraase in 
amployee norribdia: 

:During the. year, :OM .establisned the framework' for an Innovative 
health and safety. Management stet to ensure it adepts beat 
practice in all areas of its oparatiens. The systemic being designed 
to meets the criteria Specified In legreletion and 09 a variety 
of tisk management Standarda; n :addition, .0GO developed 
-comprehensive risk management .process tirbogh 6 consultative 
process with operational stiff,. management staff and suitabiy 
qualified and experienced:third parties, 
OGO prepares safetymenagement Olansforall:ofitsactivities including 
the ,cleveloprnerit Of its gas hualriess, construction cif Pipelines 
and exploration activities.. 5ach plan outlines the specific sakity 
repuirementacrecornMenclatIons :and expeetatiOns far OW atett. 
contractors; visitors :and service :proAders. Al safety management 
plans are actively revie.wiedandamonded. ea required to ensure they 
tOritairillialleoesaaiyoompOneillA, stitictiffaarid tOo18: to Wilde A 
safe OlaOa:Of worK. laGpAstaplishad and implaniantad, an OP:vatic:pa 
and maintenance plan to-Provide Adetailad aobatintof the structure 
and. processes associated with operation and menegernent of its 
gas production esseteAs part:of this plan e-WO contracted its plant 
operating and maintenance activities to Univeraat Compreaalon„ 
the cot pariy that supplies the reciprocatingoorripiession 

tint ti me injury frequency Me 13 year rolling- average) 

. 5 



complex network 

of partnerships with 

people in the corn tinitieS 

surrounding its 

operations, including 

andholders, traditional. 

owners, local councils 

and local businesses, 

People, safety and environment (continued) 

Environimetital, perlorrhance 

Both State and Federal laws 'regulate CIGe's enVironmental 

obligations. The Company's- policy .  Is to meet all compliance 

reeitiirernants and, where practiCable,- exceed envirOnmentei 

expectations. In 2.1107; 0 13Qoperalinns Ware carried out witnonly 

000 Minor incident l*rtg, hOflatietarie Obeenstand ErroninentaI 

PrOtection Agency (FPA). This related to the ,  deoommIsal4}4139 

of 01 &Peg Produetlon water pond and :QGC has  SlArated 
Envigarnentat Management Program 'to the EPA which was 

accepted by the EPA lorimpfernerUidn i  

In 2007, OGG- meted a series of lanvirollineritd review and 

improvements •whiCh included incniesing as In-house environMental 

resouroes, upgrading environmental awetreness training and 

iniplerneriting ad:all-Oriel water Management Measures. "The: reVIew 

warmed that 0G0 is working toward a high a 612 I 

ienvirciemental mairiagernerit at ell 

00C rrtatntairtS a QGC operated iciaations. Relevant 

irnprGvementa from the review 

Kmiec Wen incorporated mid art 

E_nViriarirrtental lrnprovornent Plan 

-Whloftis now 70t hpietriOritod, 

.Q9C, haS.Oeenil3erl.tOWOrk.004Y 
and dc;iljeilktiVety with the 'EPA 

and this has JO t4I IMPrOvarnetga 
In enviroriMental Gonda:16ns for 

the Conleany'S 'tenements, WO 
Is 'rim? quickly =Wig towards 

goal of exceeding its environmental 

perforManosoblOont, =whiting 

that etwitonmentai management 

Will be: key. to the suciptiss of the 

Company bethas a financial. entity 

end a corporate citizen. 

Supporting community and the .artS 

QGC maintains a complex network of partnerships with people in 

the communities surrounding as :operattons, intludingiandholdert, 

traditional OWners, local councils and 10col businesses. A.s .2 

growing'business in southern Queensland, the Company is making 

a real contribution to Improving regiOrbal :economby bmpicMng 

local papple, buying goods and secs/lops Ipcally and attracting 

business opportunities to the region by developing ViebiegaS and 

electricity supplies. 

In Octbi761'. 2907 ;  500 pot* attended a irea.comMPnitY avant 

at BeirnnO.al.e.South hosted by OW to thank .the OoMMunitY for 
their pert itt enabling the Company's rapid groVitt. 'Drerna .atthe 

Gestield' was centred on a musical play produced and presented 

by La apit: Theatre Company called Way out W. The event 

also. featured stalls and entertainment by loeal: wanks groups 

and schoote, and offered. local people an opPortunity to tour 

QGCt .20 hectare crop teal. On.18. September 2007, 030 was. 

recognised for its odmrnunity-focussed partnership with Lalipite 

Theatre .CiartiOny when it was awarded the Toyota .Clarrirnitnity 
Partnership Award for Queensland by  the Australian. Business. 
Arts Foundation. 
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0,13C achieved sales well aDove budget on tie back of 

strong gas flows, efficient roduction techniques and 

improving economics. 

Sates 	 Profitability 

fl its first full year of commercial gas produ 

For Ire 12 months to 30 June 2007, CCC achieved sacs revenue of 
021 million from total,  sales of 11.5 PJ of gas. The weighted average 
sales once for the year was $2.25 rer enalosile. 
Gas saris during the year were pi mai* iy to two Queensland power 
compar es: CS Energy arid the Braemar Power Project. Sales to 
these customers were underpinned by two 10 year gas suorly 
contracts to deliver a minimum of S PJ a year. In September 2005, 
CCC secureo aceitional snort-term sales contracts with the Braernar 
Power Protect that increased Ins gas sales by more than 50`i:fii, 
In the June quarter, gas sa les of 4,113 RI represented an increase of 
715":,.) on the average of the previous three quarters. CCC achieved 
a wie , nt sled eve' age sale price of 32.43 per giga:ou:e for the june 
ruerter onlun rig a small amount of spot as sales sit prices as ninn 

as 310 par gigajoule. While the vo umci, of spot gas sales at :toner 
prices vies not sioniticant, it is indicative of the potential for upward 
n lovcri-ore on CGCs average gas price in :no coming year. Initiating 
spot gas sales also increased QGCs customer base and diversified 
itS ges revenue streams. Gas sales for t le year were enhanced 
Ihiough the efficient design, reccagurat.on and operation of Q0C's 
wils, internal gas usage was 	of total gas prow::: en, whoil 
wao•sirinneataly lower than the foiocest 	This was ach eyed 
by ociffisiwirg the nrialority of wells to free-flow gas, thus negating 
the need for gas-fired pumps and increasing the total volume of gas 
aye] able for sale. 

Costs 

Cost of sales no L.uirr plant and operat ing costs, loyalties and tollIng 
costs ailiroutiteg to 310.7 intim ar 03 cents par g gaOulo. Opel ating 
uric i_ertuzate costs increased in 2007 in liter with the Company's 

over the 12 months. Considerable energy was fCCOSSE-ri 
on esti,lo.lehirg processes and eystes to enable the business to 
mutt its growill strategy. The nclodad commencing implementation 
at SAP IC update its rattiness systems as well as orccesses for 
or:err-Ws:re. health and safety, aid environmental management. Staff 
numbers almost doubled in the period, increasing from 47 at 30 June 
2006 to 85 at 30 „rune 2007. 

Total income inducing interest earned was $34.5 million compared 
to $3.1 million in the previous year. Gross prett fatter cost of sales 
including interest earned was 2 23.8 million compared to 51.7 mOron 
in the previous year. Q0C's strengthening financial performance as 
gas production and sales ramped up during the year ref cots CGO's 
low-risk and ow-cos: operating modal. Wliist CCC has reported 
a statutory net ioss of 312.2 Wien for the years this result Inc udes 
the costs of defending an opportunistic takeover offer by Santos 
which cost CCC 3,14.5 million. Next. year 000 5 targeting at InLI. 
gas sales of 30 PJ and expects to report its first statutory net ;croft 
to shareholders al the 2002 finericia year. 

Financial position 

Cash reserves at SC, June 2007 sr:cured to 3243 million. As a 
result of a number of strategic transactions curing the ',ear, 00C's 
net assets have grown by over 000' and, with no significant deot, 
CCC is well placed to secure Ceding when resjaireci for its or going 
expansion plans. The transactions nciur.led 

Share rights issue 
in September 2005 CCC raised $603 mite:err cap tal from the issue of 
95,7 m6irsn shares through at fcr 4 pie rata rips .il;..uf.)t) sI icirettoiders, 
This issue was well over-subscribed arid the tunes raiSedwriie used for 
the sucenssfu: Growth Actor; mai on Strategy (OAS) to increase 2P gas 
reserves to 1.000 PJ by August 2007. The target was exceeded by 
12% when NSA! upgradco (list:JCS share of 2P reserves to 1.120 Pu 
(volumetric figure including 15 Ripserlatiod by 30 June 2007;. 

Sentient transaction 
lit March 200. sharetiaceis apprOV6:1 a 	l: to acquire a ot 
the Sent,ert Group's coal seam use joint i,enture interests witn 
CCC. The traneaci. on sin/plata! Me owner snip of I. -sects 
and allowed CCC to et eamline as future futanuir g arrangements 
and gas make: rig E:f ict is. considers on for giving up as 
legal and beneficial permit .nterests in vanous tenements and 
dissolving unilisation arrangemnts. tne Sentent Grosip was issued 
53,4 mill ,on shares at a value of $1.48 per share, 
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Annual financial report for the year ended 30 June 2007 

ACNI 089 642 553 

Relationship of the Concise Financial. Report to the 
full Financial. Report 
The Concise Financial Report is an extract from the full Financial 

Report fertile year ended 30 June 2007. The Financial Statements 

and specific disclosures included in the Concise Financial Report 

have been derived from the full Financial Report. 

The Concise Financial 'Report cannot be expected to provide 

as full an understanding of the financial performance, financial 

position and financing and investing activities of Queensland 

Gas Company Limited and its subsidiaries as the full Financial 

Report. Further financial information can be obtained from the full 

Financial Report, 

The Full Financial Report and auditor's report will be sent to 

members on request, free of charge. Please call 07 3004 1000 and 

a copy will be forwarded to you. Alternatively, you can access both 

the full Financial Report and the Concise Report via the internet 

on our website: www.ggo.comau 
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Your Directors present their report on the consolidated entity 

(referred to lereafter as the Group) consisting of Queenstand 

Gas Company Limited and the entities it controttec at the end 

of, or during, the year ended 30 June 2007. 

Directors 

The following persons were Directors of Queensland Opp CoMpanyUrOiteddiirin the whole of the financial year and up to the date.Of thit 

report, unless otherWise noted, and the number Of ordinary shares in Which ilia Directors hold a relevant interest, are: 

Ohariget.dating'the year •Ordinary shares 

8ryan (Chairman) 	 18,232,635m 

P Cassidy 	 147,8E13 

F Connolly 	 336,258 

R Coffee 	 6,1 1 1 ,537 

T Crornmelin 	 Appointed 2 .0otober 2006 	 123,744 

D Elphinstone 	 52,521,110m 

M Fraser 	 Appointed B March .2007 

S Mkkelsen 	 Appointed $ March 2007 

M Monza 	 Appointed 8 March 2007 

D Patten 	 Retired 2.Merah 2007 	 244A00 

V ne Santis (alternate for D Elphinstohe) 	 24,337 

M tie 1,0914sitertletafcarP QeSsid0  

1.13 The 4.-figes.in 	hitR aryan haw romini,iriteroir.toutie t.m.071  ikth Leen 	asPlyEJ1. 	 sByanPie raeleciren 2096 0d03 Navar 
and 2,847,000 nharesin winch Mr &yen bas TOOL orpre-ematte, uodive deed between WI:Ilan.MrNZbnan. tf'K Investments Pty Ltd. WAS PtyUd and Outzseaslaad Gas 
Clammily Ltd dated 14 /502001 

(2) mr D OPNI161afIe has  rakivirn latereat III 52413;720 Owes, at whilL31;951030 era hekliwt303-Pty.Lid and 471;708 t?, eiptinstone licktings Pty Lid,Delh being oomplar4s 
in .01h0 FlaNnstalle and ataadataeha* a cangelatiitileIl*, 

The qualifications, experience and special responsibilities of the Directors and C9mpany Secretary are shown on pages 30 to :32 of the 

Anrusit Report. 

Directorships of listed companies 

Mr Ft Bryan has been Chairman of Pen Australian Resources ,  tai since 14 and Highlands Peat Ltd since 1905. Mr Ft Cottee has been 

a Non-executive Director of Menlo Minerals NIL shoe-2062. 
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Directors report 30 June 2007 

Principal activities 

During the year the principal continuing activities of the Group consisted Of the ongoing develepment of the E3erWyndele SCuth :producirig 

area, the development of the BerWyndale, Bellevee:and.KenyteArgyie producing area, and the ongoing exploration and appraisal for coal 

seam as inthe. Surat Basin in soUthern Queensland. 

Dividends 

During the -financial year no amounts have been paid Pr declared by way Of dividend (2006: nil). No dividend will be recommended by the 

DirectorS for declaration at the forthcoming Annual General Meeting. 

As a matter:Of policy, the Board is conscious of the desirability of deliveringreturns to shareholders via dividends et additibri teeny appreciation 

of theshare:price. However;  in view of the expected capital reqiiirernerrte fOr future exeloration, appreibal and development activity, payment 

of a dividend would not be appropriate prior to establishing a longterm profit stream which is capable of supporting both capital expenditure 

and cilVidend distribution. 

Review Of. operations 

Information en :the operations and financial position 6f the Group and its business strategies: and prospects is set out on pages 2 tb 29 of 

this Annual:Report. 

The net loss -after income tax for the Group amounted to Si 2.22 million. (2006: $6,25 Mil(ion). This loss includes significant one-:off items 

incurred &fling the yr resulting from the Santos takeover prOpoSel and other corporate activity. 

Significant changes in the state of affairs 

During the year, AGL Energy Limited ("AGL1 acquired 20461'6,102 ordinary Shares at $1,60 per share, which equated to a 27 5%.stake in 

OGC, confirming QGC's presence as a major independent coal seam gas producer in the southeast Queensland market. 

Matters subsequent to the end of the financial year 

.Other Share issues  
Since year lend, the Derepany issued 44;341 ordinary Shares tb Ner.1-eXedtitiVe Directors pursuant to a Deferred Non-executive Director 

'Share Plan in lieu of fees for the quarter ended SagOno.'407. in jUly2007 i.42901.1 ordinary shares were issued to employees pursuant to 

a Deferred EMPleereaShare Plan as performance incentiVes for the ydsi-to30 Jurie 2007. 

No other Matter Or circurristanee has arisen eine:a 30 -:JUne 2007: that :haS Significantly affeeted, or May Signifidatitly::affeet: 

(a) the -GrotiO operations in future financial years, or 

(b) the results of the:se:operations in future financial part, or 

(c) the Group state of affairs in future financial years:: 

Likely developments and expected results of operations 

Likely deVeldprnents iri the operations of. the Group are described in the.Annual Report at: page 9 "Positioned for growill', page 13 to 15 

"Gas preduetipn% page 21 "Electritiy and page 23 "Water besiilese e  

Further free:Oath:in on likely developrilenta in the operations .bf the Grcitip and:the expected results Of operations have not been included in 

this Annual Report because the Directors believe it would be likely to result in unreasonable prejudice to the Group. 
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Directors ' 	 30 June 2007 

Environmental regulation 

Both State and Federal laws regulate QGCs environmental obligations. The Company 4s policy :is to Meet all Cotnpllanoerequirerbe.nts 

and„w.here.practicable, exceed environmental expectations. -in .2007, QGC operations were carried out with only one 'minor'incident being 

notifiable to the QUeensiand Environmental Protection Agency (EPA). Further information on -entritotherital perfbmiance Is presentedbn page 

26Of this report. 

Meetings of Directors 

The number of MeetingS.of the Cornpany!S Board of Directors and of each Board Committee lIeld during the year ended .30.1tIne 2007,, and 

the numbers of meetings attended by each Director were: 

Pfreqtdr.  Board meetings 

A 	H 
Audit Committee  
A 	 H 

liorntwrovoyi orhrnittea 

A 	. 	. 
R. BrY40 14 15 1 ? 2 2 

0 Casa* 10" 15  

F Dortnelly 14 15 2 2 2 2 

R Coffee 15 15 , ..i. 

TOrommelln 11 13  

D ElphinStorre 11 15 1 2 

M Fraser 
2 

2 2 , 1 1 

S Mikkelsen 1 2 * , .. • 

M Moraza 2 2 

p Patten 11 11  

M do Leeqw 
(alternate for P ctgslc10 1 15  
V De Santis 
(alternate for p Eiphinstonej 11 15 . 

1 

...A -Attended 	 H tilornber or Ineenivs held during .  the tirneltve Drector naki office or was -a meatier of Iteitorarnilme during -the year 
-MCIernoner of 4116rtavanteer-niittee 	ii)- p Opesidy attenthd on bertett of REArittn for ope.ortneaurit coenr6ftee inEfethos 

Retirement, election and continuation in office of Directors 

Mr R Bryen and Mr ()Patten retired by rotation in.accordance with clause 13.4 of the ConstikitiOn and were re-elected at the Annual General 

Meeting on 13 November 2006. 

Remuneration report 
Trie rerntrineratipri report Is set out under the following main headings: 

A Principle uSed to deterinige the nature and amount of remuneration 

B Details of, remuneration 

O Service agreements 

D Share-based compensation 

E Additional Information 

The: information provided under headings A-D inCludes remuneration disclosures that are required under Accounting: Standard AASB 

124 Related Party Disclosures,. These disclosures have been transferred from the FinanCial Report and have been audited. The disclosures 

in section E are additional disclosures required by the Corporations Act 2001 and the orporations Regulations 2001 which have not 

been audited. 

11% 
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A Principles usedie efeterniinattiraneturp and amount of remuneration (audited) 
The Board, within the Ma3.(lMOM amount approved by the Shareholders front the* to tirne, determines remuneration of non-eRecutive 

Directors with advice frbmraXternalbanipensatiort advisors as required. Non-executive Directors are entitled to sacrifice their Directors. fees 

each quarter, with 8harpa in the COrnparly.beingiesued td- thelrustee of the Deferred Norl-eXecUtive Director Plan {DDSP). An election 

required to be made breech' norliexecUtive DireCtor at the beginning of each quarter regarding whether their fees are to be paid by way of 

cash or shares. 

Executive reenuneration and.otherttritisOf erilptoyrnerit arereviewed annually having regard tbberfornience, relevant coMparative information 

and independent expert:advice. Pernidneration packages are set at levels that are intended to attract and retain executives capable of

managing the CornparileeparatiOnt. 

RemuneratiOn and tither teritrfe Of employment for the Managing Director and other Senior executives are forrnalised in service: 

agreements. Incentive-based remuneration packages finked to. personal and corporate key performance indicators are in place for each 

executive.. These inceritivee are 'structured to align execrative reward with the achlevernent of strategic objectives arid the creation of 

shareholder value. 

The personal  and cerporatekeYperformaricelndicatoreand other targets for the Mewing Director arid other senior executives are raviev.ved 

at least annually tie:eh-et:ire thetthey.reMain relevant end bpprepriete, end May be-varied to ensure that the short-terrri -rewards and lehg4arin 

rewards offered to eech exeputive ineentMse: performance and achievement and are consistent with the Company's goals and objectives, 

The long-term incentive platy for senior expoutiv.ea: linked to the increase in share value, and benefits are provided by way of shares in 

the Company through a Deferred .Employee:SharePlien :anti a proposed new Employee Share Option Plan which seeks loafign executive 

performance-with shareholders' intereste.- 

The remuneration policy is .cieSignecito. align ManagementS performanee, and therefore the Company's performance, with shareholder 

weelih. Duiingthe2007 financial year, the Companis management was primarily :focussed on a growth acceleration strategy to increase 

gee reserves, asveillaS consolidating productionlMmte-Ben;vyndele Sbutherea and developing the Kenya/Argyle area. InedditiOn, DGC 

progressed plans-to construct ifs first gm-fired power statiOn.and.was forced to undertake significant takeover defensliteactiVftes as areSUlt: 

of a takedv.er offer by: Santos on 4 October',2000, tit patfic:01@r, incentive plans during this period were structured to achieve the grOWth 

acceleration strategy and eneurlhg Shareholdereachievedthe beet available outcome from the Santos takeover proposal. 

The table below shows the relationship befWeengaereserves„.contracted gas volumes, share price and market capitalisation: 

2003  

 -
30 RI 

Financial year ended 

404 	2005  

75 PJ 	336 PJ 

30 PJ 	f34 PJ 

30 June. 

2006. 

423 Pd 

---:.-- 
* 	:2 

1,:i:0 PJ 	:  
Certified proved and probable gas reserves 
(2P) (QOGShare) 	 - 	......., 	.. 	.... 	... 	.. 
Contract position (MC share} 123 Ri '855 Pj: 

Share price $0.185 S0.18 $0.44 
.... 

$155 m 

- 

$261 m 

$0.69  
MI niO : Share buyback - - 

$31 m ,... 	 _..... 	. a .,.. „ Market capitalisatkin $30 01 

(1) inchid%11 15.PJ prOckicpcl lb :30 Jprip ?oo:7: 
(2) tha shard buyimdk was cornpletad 	2COt lat-stszper 

) includes:qua:ad andunquaterldlua' s attho Company 

Key performance indicators are generally set so that targets pan:be measured objectively thus allowing simple and unambiguous assessment 

of achievement. 
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B Details of remuneration. (audited) 
Amounts of Pefnuneratloti 
Details of the nature and amount :  of each element of remuneration of each Director and trip key management personnel (as defined in 
AASB 124 Related Party Disclosures) Of Queensland Gas Company LiMited and the Queensland Gas Company Group are set out in the 
following tables. 

Amounts disclosed for remuneration of Directors and other key management personnel exclude insurance premiums of $47,080 (2006: 
$58,952) paid by the Group in ;respect of Directors! and officers' liability Insurance contracts as the contracts do riot spocifypramiuMs paid 
in respect of individual Directors and officers, InfOrmation relating :teethe Insurance contracts:is sot out in the Directors' Report. 

Del-Ws of the remuneration of each Director of the Company and Group'..are set out In the following table. 

Poi,. 
employment 

Short4eiriti erhployee benefit:is 

	

Cash salary or 	Short-term 	Non-mortetary 

	

fees 	incentives 	benefits 

benefit 
SupePannuatIOn 

(employer 
0•0_11triNtf011) 

Share-bated payments 
Snares - long 

Sharet 	lieu 	term incentive 
te:es. 	plans 

Name 	• S. 	 $ 
A Bryan 

$ 	 $ 	 $ 
• - w 	 • 

2007  
2006 

R Cottee 
2007 
2006 

P Cassidy 
2007 
2006 

P'Connolly 
2007 
2006 

T Crornmelinol 
2007 

'Elphinston&I 
2907 
2006 

.M Frasern 
2007 

2007 .. 	_ 	• 
M Morazafo 

2001: 
D Patteria 

2007 
2006 

 - 
25,900 

407,303 
355,322 

9,109. 

- 
12,500 

- 

12,500 

- 

- 

- 

- 
12,500 

- 

,   

- 
2,26-0 

35,876 
•35,532 

827 

- 

99,000 
45,i)00 

45,000 
22,500 

45,090 
22 606 

33,750 

45,000 
22,500 

- 

35,125 

._ .. 22500 
:2645. 

- 

3257,7750 
463,016 

- 
- 

- 

•_ 

- 

2 267 775 •: 

  - 

32116  
67,536  

  345,000w 
104,6769I 

- 

.,-, 
- 

• 
- 

- 

- 

1,1-25 

- 

- - 

- 
- 

-  

- 
1,125 

S Mikkelsennt  
- 

- 
- 

0;500.. -4 Total 207 407;303 41. 1 46 . :1,5 .$ 1#1 
Toter 2006 427,021 104,676 57,886 40,859 185000 463,016 
11) 	STle appooseto to the currant firranoai' year Nested In fel in March If>31.  blowing a.rr,aterial cfonge in the CCITIPOtit.)11,0t1he'eb,xd •of birectort. 
12:1 •Achrafttonusas $108.000 ve$ted durin9 'the 	a$3,1241eversai of banuses.accaerl inelo.prevtoos year bonueee which did.not eltimalvy wet. 
13) Shara-basad.remtnettelion forms part of a long-term incenifve plan. Lileappficable lathe owrent and Suture fnanciaryears - vasted lrrfutttnMarth 2MV. following .a material change 

inlhe tomepsition of the Sown of Dirc-cto.s. The vateo brought lerwardliain fukireyeette WabilI293i,892. Refer to 'Oottipthenta of reinewratOr for Mein; jelfdlyratiOrt 

14) t3emeneration for Mr T Dan:rah IS IfC4T12 ,0ctpbet 21:63., the date he 14, 'apOinted a Oire4Inr. 
01) 	D..,:tVtor's fees for Mr D Elphins-tene were payable to Eferkr,Istenepty .Lo., 
is) Nr,eses S mAkti&sn., M Fl east and M Moraza were ep:PenteeD'vectets from if Maters 200? 'end aid Mt 'action 	tertiumotiktti-tfan otta;etiuitedc-sast...riy LrrMa<S rany 

of Ste subeidiari.ee derina the neioci. 
Reif:grief atien fog Mr 0 Patten is for the periai to 2 -March 2007../1010 the data he ;geed as a Dreeler. 

ft 
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Details of the remuneration of each of the Company's and Group's key management personnel Who are not Directors for the year ended 30 

June 2007 are set out in the fcliowing table. This:Includes the five highest-paid executives Of the :Company arid Group With the exception of 

the Managing Director Whose riernuneratien is diseloseci virith other Directors above. 

Post- 
employment 

Short-term employment benefits 	benefits: 

Super- 

	

Short - 	Ni-. annuatlen 'Termination 

	

 
term 	monetary (employer 	benefits. 

	

or•feeS iticentive0 1 	benefits contibutien) 

Share-based payments 

Shares 
- long-term 

Shares 	Incentive.  
Mansi4  

Name and position $ 
Lbevaney, GenerA Manager 
- Commercial & Financing.  

200712 30,099 43,806 - 4 )955 - 322,000 183,138 
M Herringten, 
Chief Operating Officer 

2007: 264,196 156,000 8,440 35,801 - 199,679 
2006cti 253,615 51,0143 .., - 1E0 - 1 two 84,104 

P Jane, Company Secretary 
6.4: General COunseli4' 

.2007 323175 1 4700 am 24;288 715,000 - 295025 
2006 222.927 43,307 19;931 20;063 i- 11,745 23,752 

M Peach's!, 
Chief Finandial Officer 

2007g 237,228 135,377  6,439 2-050 - 185,485 
K Quinlan,: Manager - 
Strategic kenning 

20070  211 ) 115 118,800 8,440 17,930 179,100 25,572 127141 
20061.p 17,250 2,083 - - - - - 

S Scott, General Manager 
-Exploration.64Technioal 
Services 

2007 tmao 115,000 31,908 17,348 - 171,564 
2006. 30,335 1,349 6,368 2,735 1,321 

Tota1.2007:' 1,298,1 ia 710.463 64,832 121,672 894,100 347 , 72 10.84i082. 
Total 2006 534,177 104,255 26,299 35,183 30,566 112,856 

0L5 popticable to theme linear eate tri kill in Mareti200.7 loflng a material change in the ortipOtion'of the tiPard of Directs. Flefeeto "Cornponorea 
terhunerelioli lot MOM infonnatim. 
Mr L,Paiianey's refit unieretionla ipm Rareh-20011110 -..telelioni.WhichfialAias appointed. to the role of General Maheger -Goinnientia) &Flnenelixt; 
Mr M Herrikkton'axentweratienofV128;OrgtO31'peeetEJOr gt)05'iiYaa Pei-0 ihY..waY-Of tionatiftemy fees te Jet?ini Einertytii:ooprhaht kfrytdvation Fry Ltd. Remunehttion *An, 
January 	paid to Mr:I-lent-vim:as-en ornptoyee.. 
Mr P sceaa employmeni with the company on 2 JOi2007. 
Mr M Penr.f,ars.rernmerelicriletnxn 31 July 2006,:theilete :tom whr'..11 he.commenced employment with the Company aa Ghiet Flnaneraf.015cer. 
Mr l< ou Inn oorninenmt. as a permanent emOoym, alba Company on j July 2000. Mr K ()Onion moth -LW to pedormin the roteiof ActIng Chief FnannleJ Meer unti -31 July . 
2006 eitot Willth ha resumed the neleOf mcnaklat -0.311ipain Planning. Mr KCUinten vlstseci -eriOkynent with Me company on 6 July 2007, 
Mr K.C1qtrilenVivirlunereliOn le.trpm 31 Msy2.000, the tielairpttiwhiCh he vamappolMed ACtiog Chief Eirteaq4 Officer :Mr kalinlatiV remerwetion is tYy way of OOrtealtanty 'fees 
to'OMKGoomiting.Ply Ltd, 
Mr SSo011 -ternuriotalion.i$ from 24-AM"2006', 	 he was appointed Aotino General Manage!' - F4lonetiieh&T(ictirlibateervies. 

q 
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The relative proportions of remuneration that are linked to performance and those that are fixed are as follows: 

Name 	 Fored rethOneretioe 	At risk- SW 	 At risk - LTIIP .. 	. _... 	. 	..._......,„: . 	- 
2_11.07 	2006 	209.7 . 	2005 	10.01   ::,': 	2006 .... 	 ...„ . • 

Executive directors 
R Cottee 	 1:2% 	44% 	8% 	10% 	811%  .............„___. 	_ _ _ 
Ofnerkey nVoogoment persOnnet 
L Devaney 1 1% 	 60% 	 0% 

  

. 	 . 

  

M Herrington 	 47% 	64% 	 -23% 	17% 	 % 	19%  
P ds en 4biY9 76% 	.20%. 	1:6% 	40.4), 	• 	IA, 

	

_... 	, 	. 
m Parpho 	 46% 	- 	.  . 	 . 

K Quinlan 	 4:bt% 	89% 	24% 	11% - 	- 
S SCOtt 	 46% 	94% 	2.2% 
{i) 	cosh:agar/. clr (Do, norr-xitividakrtbkittenis Btid. tupy+igirk,albn 
0) Short-term incentiwa andshates 

Ilares, imo,tprrn inc,entke plan 

The total remuneratiOrtfor the Managing Director and key Management personnel has:three-elements: 

E3 Base Package-  is the Elmount - of rion-variable compensation specified in an ernOloyeeb contract of employMent. .Superannuation. 
contributions are deducted troth the emoleyeeS: Base Package. The cost finaluding any :component for Fringe Benefits Tax) of Wary 
eacri2ce iteMS stl.dtlaa: laPtop On-Outer:tor noveted motor vehicle lease paymantS is.sisc dedeCted. The athOunt .ofBase PPOka is .  
reviewedin July each year and established with reference to comparative market research, considering the scope and nature of the 
roiesi. re.sourde availability and the individual erriployeee. performance and :00er:fence, 
2306/37 Mott-term hoentivesiSTI)vvereawarcled upon echievernentatindivicluat performance torgetsbasecton pereonal andtorporate 
objeet(vet which were ,eet et the. beginning -  of the Mendel year. These targets were..chosert for theit relevance to CGC business 
performance, as well as the achievement of personal performance criterfa.. Such objectives, were identified:es Threshold, Target and 
Stretch. STI can van/ annually based on individiral performance against the specified target levels as noted In the table below. -  The STI 
can be paid in cosh end/or At(he employees election (in accordance with relevant 'ATE) legiSlation) salary .sacrificedaa a contribution to 
the employe:Ws sOrterannUatjan fund. 

$T( target level 
Attaininent Of Threshold. target' 
Attainment of Target 
Attalitrient of Stretch target 

Manaoing Director 
n/a 
50% of Base Package (before tax) 
75% of Base Package {before tax) 

Key management personnel 
15%. of.Bese Peckve(befOrs 
30% of Base Package(beforetaX) 
50% of 	PeOltage(befbre tax) 

Nate:. pu-iafa bOpprlini00 if soy betwaentiebilati and largal'at'weli, s bphis6 

1:3 2006/071ong4erm incentives (LT1) -were awarded in the form Of Share rights in accordance with the terms .  of IndiVidualcontracts.and 
the Queensland' Gas Company Limited Deferred Employee Share Plan (DESP) Trust Deed for 2006107, Key management personnel 
receiVed the same sot of objectives as that set. for the Managing Director. Such objectives were Identified as ThreshOld, Target and 
Streteh. These objectives related expressly to the growth In -share prieevakie a netedin .  the:table belew1 

Periormance level 	 Share price growth 
ri/a 	 Greater than.  7.5% 
Threshold 	5 	 7:5% 
Pfo-rata*. 	 Greeter than 7.5% :and lest than 15% 
Target 	 15% 
Pro-rate 	 Greater than 15% and less - than 30% 
Stretch 	 Greater then or equal to 30% 
• A prO-itta appoTt4cOroit wiralipty tt-•,A.ean th*liod and triaat as well an beivimn taradt rvlij stcejd-i 

46% 

am: 
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in the event That the Company undertakes a capital reconstruction including IS:Suing:of:any shares, the number of LII entitlements shall be 

adjusted up to ensure that the :131 entitlements remaim of equivalent value and opportunity after the issue of shares In the Company aaIlley 

vver.on the date of the granting of the entitlements.. 

In the event that the Company is taken eVer, all entitlernenta (including Sil and LT1) which remain unvested at the tithe of the takeover 

shall vest immediately. Takeover Shall* mean a change in control of the Company vihibh shall be determined by a material change in the 

composition of the Board of Direttors of the Company, such change beilig initiated as:a result of a change in owriershiP:Of the Cornpany's• 

shares andthe:purchaser of the sharps requiring ler:agreeing with other shareholders to require) that change in Board composition. 

C Service agreernents taudited) 

clrhuher4iibn :and Other termsof employment for the Managing Direttor and Other key Managertent parSontiel are generally by Way 

of employment .contracts, These agreements may provide for the provision of performance-related cash bonuses., shares under the. 

Cothl)any:'S Deferred .Ernpleyee Share Plan (OESP) 01) Or :eh'ai'e:option PortuSea, Other benefita can be salery7tabrificed, arid life inituranCe 

cover is provided by the Company. Details of. contract :duration ;  notice period fer termination and termination payments (where relevant) 

era :set out: below. 

Cottee, :Managing.OireOtof 
Ci Term of agreement - extended to 30:June 2.3311 sgbaeOgOnt -tO year erid. 

The agreement *can de.territirrated by the 	tkiith.one days noticebr irnmedietely in the case of Material miteencluet„ or by Mt 
Cotteawith six months written notice. The Company haven optioritarenew the agreement for a further term of 3. years, 
prevision for a terrniriatiOn payment consistinof thefefitiWing:ceinponents: 

Severance payment.of the. annual: baSe paOt<ege al:Tit -cable:at the time; 
Payment bf the STI to the extent applicable; 
Payment ,of the balanced any unveSted 1 :004-1prre:parforrnence bonuses issued in prior years; and 
Payment of 50% of •long-term perforMance bonuses forthe contract year in which termination occura, 

• 
• 

L Devaney; General Manager -commercial. & Flhan'cing tf .rem 6 March 2007) 
ci Term of agreement - up to 30 Juno 2009. 
ci Employment can be terminated by the:Gornpany with aix months' writ:ten notice or.by the employee with three months' written notice. 

M Herrington, Chief Operating:Officer 
ci Term of agreement - extended to 30 June 2010 subsequent to year end, 
13 The agreement can be terminated with one.rnonth's written not(ce :by either party or with three. month's written notice where the has 

been a change in thecoritrol Of tile :Company. 

P Jana, POrriPany. :Secretary and General Obtineelgb :2 44jy:2007) , 
1:3 Term. Of agreement - ceaaed employment: effeetiVe.2 j6iy. 2007: 

M Panchal, Chief Financial Officer (from 31 July 2007) 
ci Term (ff agreement- up to ,30 June 2011. 
C1 Employment can be terminated with three Menth's wiitten notice- by either 'party, 

K Ouiritari;Manager- Strategic Planning (to 6 July 2007) 
c:t Term of agreement - ceased :employment effeCtive 6 July 2007. 

S Scott, General Manager- Exploration & TechnicafServiCes' 
t Term Of agreement - extended to 30 June 2010 subsequent to year encl. 
in The agre.ernent.can be terminated by the Company with threernonthe' written notice orby the employee with one monthS ,written notice. 
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0 Share-based compensation (audited] 
Options 
No options were issued during the 2006/07 financial year and all options issued previously were either exercised or expired during the course 
of the financial year. Refer to note 24(d) of the financial statements accompanyihg this report, 

Shares 
The amounts diSclosed for remuneration relating to shares in the tables in section B °Details at Fiemuneration" of this report are the assessed 
fair value. at grant date of the shares granted to - Directors and specified executives, glinted equally over the period from grant date to the 
actual or expected vesting date. In the case of shares or rights .whibse performance concitionsare market-related, --such -  as the share rights 
granted under the Company's longterm incentive plan, the fair Vette of .shale fights granted ate..detemilned0Sing a 'Monte Carlo' simulation 
priciing modal that takes into account the once of the:underlying share at grant date, the terrhof the vesting period ;  expected price-volatility
of the underlying share, the specific share price measurement base, target Share pride, risk freeInterest rate {five year AuStralian Government 
Treastiry Bonds) and expected dividend yield (nil), Shares granted with performance :conditions nOtreleted10 market share PriCes are valued 
at the price of the underlying share at grant date and allocated:overthe expected vesting. period, with the: quantity of shares being included 
in the measurement of the transaction being adjusted to reflect the number of shares which are expeCtootto, or actually vest. 

E Additional information (unaudited) 
Details of remuneration: cash and equity bonuses. 
For each cash and share bonus and grant of options :inducted-1n the 'employment contracts.of the Managing Director and key management 
personnel, the percentage of the ;available bonus orgrant that was paid, orthat vested, In the financial year, and the percentage that was 
forfeited because the-person did not meet the performance criteria is set out below. All short-term and long-term performance incentives 
applicable to the 2006/07 financial year (and futOre:years fOr. the Managing Direcitinvestedlnlull in March 2007 -foloWing a Material change 
in the composition of the Board of Directors. 

As at :30 June 2007, no cash bonuses or grants f shares were remaining to be vested in future -financial years. 

Name . 	_ 
Cottee 

Paid 
Cash 

Vested'  
Shares 

Dio 

-Short term performance bonuses 100% 0% .  0% 100% .0% or  
Lang term performance bonuses 100% 0% 0% 100% 0% 0% 

L Denaney 
Short term performance bonuses 100% 0%. 0% 100% 0%. 0% 

- Long term performance. bonuses 100% 0% 0% 100% 0% 0% 
M kierrington 

- Short term performance bonuses 100% 0% 0% 100% 0% 0% 
- Long term performance bonuses 1.00% 0% 0% 1t0% 0% 0% 

P dens 
- Short term performance bonuses 100% 0% 0% '100% 0% 0% 
-Long term performance. bonuses 100% 0% 0% 100% 0% 0% 

M Panthal 
-- Shed term perforMance bentiaes .100% 0% 0% 100% 0% 0% 
- Long term performance bonuses. 100;% 0% 0% 100% 0% 0% 

5: Scott 
- Short term performance bonuses 100% 0% 0% 100% 0% 0% 
- Long term performance bonuses 100% 0% 0% 100% 0% 0% 

Paid— Paid, payaole or vested F - Forkted: N -.Not yet pily?..ble;vasikri or forfeited 



Directors' report 1 30J.0007 

Shares issued on the exercise of options 
Shares issued on the exercise of options during and since the end of the financial year are set out below:, 

Exercise price Number of 
Date Options granted Date of exercise (cents per share) shares issued 
10 August 2001 19 July 2006 304 300,000 
10 August 2001 28 July 2006 25.0 500,000 
10 August :401 9 August 2006 25,9 aqa,t)oo 
iT September 2001 15 Auaust 2006 ,, 22.6 2,000,000 
28 November 2002 15 August 2006 26,0.  1120000 
26 Neyettber 2003. 15 August 2006 25,0 4000 
7 May:2004 11 September 2000 16;7 400,000 
17 asPleniber . 401 

insurance of officers 

15September 2006 •22.6 1,64000 

insurance:antrindernnity errangernerita are in place for officers Of the Company. The CoMpanypacjarl insUrarice prenliurn pf S47,080(2006: 
$58,952) iftrespeet of Directors and Okers liability insurance. 

To the extent permitted:by laW, the Cbrripany indemnifies every person Who is or has been an.prficer against; 
• any !tarty: tdeny ,person (other than the Company, related entities or a major shareholder) jocund while acting in that capacity and 

good faith; and 
• costa an  experisesincurred by that person in that capacity in successfully defending legal proCeeditigS and andllary rote

For thIS-pirrpeee 'officer' Means any DireOtOr or Secretary of the Company or any SubSidiary:01 the OorriPanSt 

Non-audit services 
The Company May decide to employ the auditor on assignments additional to their statutory audit dirties where the.auditpr's expertise and 
eXperienteWith the COMpany and/dr the group are impertant, 

The Board has considered the position and, in accordance with the advice received from the AUdit.COmmittee is satisfied that the provision 
of noni,eirdit. services ie compatible. with the general standard of independence for auditors: ihip5ecl br iheCoperetions Act 2007. The 
Dirwtoratie Salaried -that ilia prevision of nOmaudit services by the auditer, as Set out bac:0, did not compromise the auditor independence 
recfifirerrienkP. of 'the COrpdtiatigPS.,Agt ROD:1 for the tellowing reasons: 

neri-atidit -seriiioes have been-  re‘ildWed by the Audit Committee to ensure. they'db:not Impact the linpartiality and ObjeCtivity of the 
tauditer; and 

• rionatof the ..seMCes. undermine the general principles relating to auditor independence as sat out in Professional Statement 51, 
including reViewing'or auditing the auditor's-own work or acting in a managementor a decision-making capacity for the Comptny, 



Directors' report 30 Arne 2007 

A copy of the•Auditurs: independence declaration as required under Section 307C of the Corporations Act 200.1 is set out On page 45. 

Details of the amounts paid or payable to the auditor (PriCeWaterhOuseCoopers) for non-audit services provided during the year are set 

out below. 

blainsOlidated 
2007 

Assurance services 

Due diligence services 
	 7,200 

Accounting services 	 50iBOO 

Total remuneration for assurance services   '67,700.  

Taxation services 

%finding of amounts 
The. Company is of a Kind referred to in Class Order 98/0100, issued by the Australian Securities and Investments Commission,, relating to 

the hrouncting de Ot'amburite in the DirectOra! report. AmOuritsiin the Diretteirs' report haVe been rounded 'off iii adoordrinCewith that Crest 

Order to the nearest thousand dollars, or in certain cases. to theytear -est dollar, 

misreport is made in:accordance with :a, resol(itiOn of Directors. 

Tax compliance serViCes, inducting review of company income ax returns 

Tax adviCe acquisitions  
Tax advice on operational matters 

TeX advice on takeover issues 

Total remuneration for taxation.services 

--^a-te 

Advisory services 

Advice on Sentient unifisation 

Total remuneration for advisOry services 

.1 	 25,500 

32,500 

seago  
*ootv.:: 

424;70o:  

. 	: 

. 	. 
4Ag0.11!  
.46 700 

ROBERT BRYAN 

Director 

BRISBANE 1 8 :SEpTEMBER 



PRICEWATERHOUsECOOPERS 
PriCewaterhouseCoopers 

ABN 52 780 433 757 

Level 15, Riverside Centre 

123 Eagle Street 

BRISBANE OLD 4000 

GPO Box 150 

BRISBANE OLD 4001 

DX 77 Brisbane 

Australia 

winfiN.pwc.com/au  

Telephone +61 7 3257 5000 

Facsimile +81 7 3257 5999 

As. lead auditor for the audit of QUeenalerICI .Gas CoMpatylimrted for the year ended 30 June 200?, I declare that, to the bast of my 

knowledge and beliEif, there have been: 

(a) no contraventions of the auditor indepon'clenOrKplitoiantedfthecorporatioris Act 2001 in relation to the audit; and 

(b) no contraventions of any applicePtecOde-pfproWstionat atiidtidt iri natation to the audit, 

This declaration is in respect of Queenslarid GeSD:griPariy-t3rriited andtha entities it controlled during the period. 

MARTIN LINZ 

Partner 

11. 

PRICEWATERHOUSEcOOPERS 

BRISBANE 18 SEPTEMBER 2007 



Notes 

Consolidated 

2007 

$00 

2006 

$TOD 
Revenue from continuing operations 

Revenue 3 34,449 2,857 

Other income 4 SO 216 

Expenses 5 (29,69S) (8,999) 
Results from operating activities before financing 
Costs, depreciation, Milortistition -And significant - item 4,90a (5926) 
CepreciatiOn. depletion and:amortisation (1,200 

Nat gain on disposal of interest in tenements 8030.15' 1,714 

Takeover response costs 114,401 

riesults from operating activities before finance costs (7;1 04 (5,412) 

Finance costs (5;Pn 

 

842) 
Profit/(loss) before income tax 112,222) (6,254) 

Income tax expense ;4. 

PrOfrt/(los-s) for the year r12,222) (6;254) 

Profit/(loss) attributable to mina 	Interest 
profit/(loss) attributable to members of 
Queensland Gas COmpany: Limited (12,222) (6,254) 

Cents. Cents 
Loss per share for loss attribotablato the ordinary 
etuity holders of The Company: 

Basic & diluted earnings per share 	 (2.17) 

The above *let:4ms+ statements should be teed in con/unction with the -accpmpanying hbtes, 



13,210 
1 . 1,887 

292 
2t5 

12,607 ,„ 	25,874 

3,600 	30.628 
6,027 	2,763 

33,591 
88,065 

523,022;: 	7P110  

Consolidated 
21008 

_ 	VQ00 
ASSETS. 
current asses 
0E0)111)d:testi equiv-elents 
Trade and other receivables 
Inventories 
Derivativefospoleinstrtiments  
Total current &sett' 
Non-current aatete 
Development and preduPtiori assets 
Other properly, plant and equipment 
Intangible attots.— eiPloration end evaluation costs 
intangibleeseete— tenements and gafield information 
inveatrilehts  
Total n.onOurrent assets  
Total assets  
uAeli,r4s •. 
ttirtentliabilitlee 
Trade and other oayables 
Borroviincje 
Provisions 
Dertitatiyelnandial thenitherite  
Tote eurrent rrebilWele  
ont llabiiltje  

80:rro!iyillp 
Prolisiene  
Total noh-ournarit Oebilittes  
TOO tlablittle*  
Net asset 
SOU rTY 
Contribute. equity 
FieSeNcia 
Accurnulated:lOSern  
Parent entity (Hemet 
Minority interest  
Total equ4 

4,0[37 
3;097 

28 
20,2-44 

101,317 
1;098 
7131 

	 2722020 	1 99,531 
543,746 	129,775 

The aboVe8alance sheets should be read in conjunction with the accompanying notes. 

I- '7 



Consolidated 

	

207 	2005 

	

• $'000 	.$000 

Total equity at the beginning of the -financial year „..,_ 	. _ 70,71b 66,f387 

Adjustment to the hedging reserve On adoption of 
AA3B 132 and AASB 439, net of tax, to reserves 445 

gestated total equity:at the ihegioning 	ttyp.linfa.npigit year - 	. 70.".19 87;4,12 

Changes In thPfairvalue of cash kw!" hedges, net of tax 19'5 Orgi 

Net Income recognised directly in equity . 495 (7W) 

Rofitilin,ss) for the year  „ 	. 2,22) (828.4) 

TOtal recognised income andexpense for .t he year (1 .210g7) (8081) 

`11-ensections -with equity-holders in their capacity 
es equity holders: 

Contributions of equity, net of transaction costs 41:/4,480 9,-392 

Flights issue 80,273 

Employee shares 6444 847 

Share buyback Py708) 
=484i939 10,239 

Total equity at the end of thefinericial year 823.,822 70,710 

Total recognised income and expense for the year 
is attributable to: 

Members of Oueensland Gas Company Limited 323,622 (6,254) 

Minority Interest 
,523,A22 6,254) 

The above StateMents-of changes in equity should be read in conjunction with the accompanying notes. 



Cash floWe from operating activities 

Receipts from customers (inclusive of aPpliabble 
goods and services tax) 

Receipts Of refunds of goods and services tax 

payments'.to suppliers and employees (inclusive 
of goods ond services (ax) 

Consolidated 

gq.67 
V060 

2206 

8'060 

488 

4,872 

(10,313) 

• 23,514 

3098 

.(33-,492)- 

(11)471)' Takeover iesponse costs 

Interest received • -3,984 1,167 

Interest paid (4140 (641) 

Net cash 'otifflow from operating activities (13,00) (3,627) 

Cash flOWS from investing activities 
tt 

Receipts from joint venture participants nolusif 
of goods .and Services tax) 13, 13,578 

Payrrient for exploration and evaliiatien • (23i314) (3,092) 

Payments for development costs • (37,870) (66.004) 

Payments for property, plant and equipment - (44$4) (3,679) 

Loans to related parties 

Proceeds from sale of tenement interest 9,500 3,760 

Payments for costs of proposed acquisition (1,659) ,  

Net cashoUtflow from investing activities (83,089) (57,106) 

Cash floWs'from financing activities 

Proceeds 'Frain issues of shares 327,385 • 9,490 

Proceeds from rights issue 60;2'6 

Proceeds from exercise of options 1,424 

Payments for share buy-back I 	(5,7* 
Payments of share issue costs P130 (476) 

Proceeds from borrowings - 1,405 41997 

RepaYments of borrowings (42247) (1,345) 

Payments of financing costs (800 (1,211) 

Repayments of finance leases '00 (598) 

Net cash inflow from financing activities 337i727 47,857 

Net increase / (decrease) in cash arid cash .equiVelentS 238,618 (13,076) 
Cash and cash equivalents at the beginhing:of the 
financial year 26,150 
Effects of exchange rate changes on cash end 
cash equivalents (1 445) 
Cash  and cash equivalents at  the end Of the year  ?A:M? 13,082 

The above Cash flow statements should be read in conjunction .Withlheaccdinpanyinij noteS, 

4 0 



This concise financial reportrelates to the consolidated entity (the Group) consiStingofflueenshand Gas Company:I.:faded anditssubsidiaries. 

The actetinting Oblides adopted have been consistently applied to all yeart preSanted tiniest, blherWiSe, Stated. The financial fepOrt is 

presented in Australian currency. 

Dividends 

Du-ring thefinancial year, no amounts have been paid, proposedbr deCiared by way of dividend (3396; Nil). 

1 Segment information 

1.11!3 , rtiPP operates in one business segment, being the petroleum industry. AOIMIles incjudelhe -explOratiOn, evaluation, clekreloprnant 

and -production of coal seam gas: The Group's activities are conducted in one geographical segment being the•Surat t3eslri if:x:0143d 

in-Oueensiand. 

2 Revenue 

eonsolidttted 
zope 

row 	vow 
13iO4;liiot sales 

SeisfOf gas 27414z 1,235. 
Infrastructure lolling revenue 107 72 

(Aber Nvenue 

Rents andsub-lease rentals 143 123 

Interest inSome 

Subsidiaries 

Other entities 7;067 1.427 

$4-,-490 '2,857 

The ,Obrnpahy -depended on two major customers, Cs laiergy Ltd and Braemar PaWer -  PrOjett Pty Ltd for the tnajOrity of its;gas .sOiles 

revenupduring the year. 



AQ83 

	

1,40 
	

47 

	

1,824 
	

1.485 

	

2;004 
	

325 

	

gag - 	212 

Z759 

807 

. 	8,999 

7;577 

Note:s to the financial statements for the year ended 30 June 2007 

Other income 

Sundry income 

ProCeeds an sale of assets 

Fait ValLiiIgdihs on other financial liediiii les at fair value 
throUgh Profit or toss 

Consolidated 

	

407. 	2006 

	

,L .$'600 	VaPo 

4 •: 

216 

216 

4 Expenses 
Consolidated 

:000 	kloe 

v000. 

 

$'000 

Net gains:arid expenses. 
The Operating loss, from ordinary activities before income tax 
WeriseittludeS the ft:ilk:Swing specific net gains and expenses 
after capitaliSatiort of amounts attributable to development, 
exploration and evaluation aCtivitiesOr recovered from joint venturers: 

cost of salad 	 1%04 	1,414 

Administration costs 	 254 

Bid cost 	 1,606 

Deferred explorafien, evaluation and other costs written all 
	

'ff965 

Fair valuebsses on other financial liabilities at fair value through 
profit or loss 

Foreign exchange losses 

Legal, management and consulting costa 

Marketing. costs 

Non-executive Directors' fees 

Salaries and employee benefits expenses* 

Other expenses 

5 Events occurring after the balance sheet date 

Other share issues 

Since year end, the Company issued 44,341 Ordinary shares to non-executive Directors pursuant to a Deferred Non-executive Director 

Share Plain lieu of fees for the qiiarter ended 30 June 2007, In July 2007, 429,911 ordinary shares were issued to emPloyees pursuant to 

a DeferredEmployee Share Plan as performance incentives for the year to 30 June 2007. 



Directors' declaration 30 J une 2007 

In the Directors' opinion: 

a) the financial statements and notes set out on pages 46 to 51 are in accordance with the Corporations Act 2007, including: 

i) complying with Accounting Standards, the Corporations Regulations 2001 and other mandatory professional reporting 

requirements; and 

ii) giving a true and fair view of the Company's and consolidated entity's financial position as at 30 June 2007 and of its performance, 

as represented by the results of their operations, changes in equity and their cash flows, for the financial year ended on that 

date; and 

b) there are reasonable grounds to believe that the Company will be able to pay its debts as and when they become due and 

payable; and 

c) the audited remuneration disclosures set out on pages 36 to 42 of the Directors' report comply with Accounting Standard AASB 124 

Related Party Disclosures and the Corporations Regulations 2001. 

The Directors have been given the declarations by the Managing Director and Chief Financial Officer required by section 295A of the 

Corporations Act 2001. 

This declaration is made in accordance with a resolution of the Directors. 

R BRYAN 

Director 

BRISBANE 18 SEPTEMBER 2007 



CEWATERHOUsECCDPERC Pritt*WqrboOseCeoPOI'P 
AN 5270 433757 

Level 15, Ffiversicte *Centre 
123 Eagle Street 
BRISBANE OLD mod 

QPQ PC( 150 
BRISBANE OLD 4001 
DX7I Brisbane 
Atistralla 
www.pwc.com/au  
Telephone +6-1 7 3257 5000 
Facsimile+61 7 3257 5999 

independent auditor's report W the members of Queenstand Gas Company Limited 

Report on the financial report 
We have audited the accompanying summarised iinar4al repprt Of Qtleanatand 	com0409 tinted, COMprOng the surnrriary balance 
sheetas - at 30.Jurie.2007, the -surnmery intoMestatoment, statiamorittf6hanges1nequityand coati -flow statement for the year then ended, 
and related notes, which was derived from the financial hapOrt 00.10000n.d -Ocie OOrrildiany tirnitetttor the year ended 30 June .  2007. We 
expressed an unmodified auditor's opinion on :that hnandat report in Our auditor's report dated 18.September.007. 

The responsibility of Directors for the summarised. tinenciatrepOrt 

The Direttbis are responsible for the preparatlen and ortontodo of itie airnntilse0 fitIancial report fl accordance with the accOuntIng 
) 	policies described in Note 1 to the summarised financial statements, WhiOh fOrM part .Of the aUMMorised financial report. 

Auditor's responsibility 

The Directiars are responsible for the preparation and presentation Of the summonsed financial report in aocc)rdance 'with the accounting 
policies describeti in Note 1 to the summarised financial statements, WhIchlorm part of the sUrritharised financial report. 

Auditor's responsibility 

Our responsibility is to express an opinion on the summarised finandial report based.on our prOceclures, which were conclitted in acCordance with 
iNustrallan :Auditing Standards, These Auditing Standards require that we comply wfth relevant ethical requirements relating to audit engagements. 

Auditor's opinion 

In our opihion, the information reported in the summarised financial report is consistent, In all material respects, with the financial report from 
which it Was derived. Fore better understanding of the scope of Opt audit this auditers report should be reed in Conjunction With our audit 
report on the financial report. 

p 
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MARTIN LINZ 
Paitn er 

PR IC EWATERNOUSECO O PER 

BRISBANE is SEPTEMBER 01:17 
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LialaTty ended by a seberns approvaci under Professional Standards Legislation 

   



 

The shareholder information set mit' beloviiwas applicable as atle September 2007. 

 

 

() Distribution of equity securities 

Analysis of numbers of equity security nolde,rs bysiza of holding: 

Number of securities held 

1 	- 	1,000 

1,001 - 5;00D 

5,001 - 10,000 

10,001 - 100,000 

100,001 - and over 

 

Shareheiclers 

c) 

 

1,6;g4 

2,35 

4,1W 

*342 

There'were acts holders of less than a marketable parcel of ordinary shares. 

(b) Equity security holders 

Twp_.taty targijst oUoted equity security holders 

The names of the 6iventy largest holders of quoted equity securities are listed belovv: 

ordinary 'Shams 

Name Number held 
Percentage of 
issued shareS 

AGLEriergy Limited 204,615,102 27.81% 

aph Pi), Ltd ,51 ,963,939 7.98% 

/NZ NOMThees Litnifed 41,b80,0i6 6.52% 

National NOtrilneesiLtrnited 34,562,140 4.74% 

J P K4Organ Netnineea Australia Limited 3063-046 4.21% 

Sentient Executive GPO Limited 24,a57,1 97  

Mr'A Illiati .1•5,1405 2.07% 

I-ISBCCustodyNorninees (Auatralia) Limited 14,790,097 2,01% 

Sentient Ekecutive GPI Limited 12121 08f) 1.65% 

Congent Nominees Pty Limited 10,924177 1,45% 

HS% 0,11054:1y Notninees (Australia) Limited - GSI ECSA 10,474,645 1.42% 

Australian Foundation Investment Company Limited 5,643,107 0.99% 

Sentient Exetuttve GPI Limited 5,373,888 0.73% 

Sentient (Mat) Ply Ltd 3,805,032 0:52% 

Citicofp.NOrnineas Pty Limited 3,586.000 040% 

Mr fl Coftee -3,000,000 0.41% 

CLGAS Pty Ltd 2,866.035 0,39% 

Djetriwarth Investments Limited 2,683,513 0.35% 

Queensland Investment Corporation 2,545,165 0.35% 

Australian Foundation investment Company Ltd 2.500.000 0.34% 

Iota! 491,707,20 66.84% 



Sha.reho.der information 30. June 2007 

(b) Equity .security holders (continued) 

(Jogyoled equitrsesurities 
Number on issue 	 Number of holders 

  

Exempt Employee Share Plan 

Deferred Employee Share Plan 

	

31,578 	 6 

	

4,622,883 	 65 

Non-exettAve Director Deterred SharePlan 	 479,226 	 6 

(c) Substantial holders 

Substantial holders irrthe COMpany are set oik.belOW. 

Qrdinary Shares 
Number of shares in Which 	Percentage of 

Name 	 relevant interest held 	 issued :shares 

AOL, Energy Limited 	 20 -4,,516,102 	 27.6M 

Elian Ply -Ltd 	 51,963,939 	 7.01% 

ANZ Nominees Ltd 	 47,980 .01 .6 	 6,48% ..... 

fd) Voting rights 

The voting rights attaching to:eaOh blest Of egOltySOCUriti€48 are set out below: 

Ordinary Shares 
On a shoW of hands every member present at A rteetirig in person or by proxy shall have one vote and upon a poll, each share shall 

have one vote. 

(e) Shares issued under shareholder approval 

Approval for the issue of the lollowin.g Shares ag Obtained under Listing Rule 10.14. 

Number issued 	 Date apprOval 
TypeotordinatyshareS issued 	 during  the year 	 obtained  

Deferred Employee :Share Plan 	 6,375,183 	 13 November 2006 

Deferred Non-exeoUtivabirebtor SharePlaY 	 320,482 	 16 November 2005 

OrdinaryShares 	 258,045,475 . 	 2 Marti) 2007 


