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Design ated Spokespersons

- The CEO shall be responsible for communication with the media, investors and analysts. The CEQ shall
. be the official spokesperson for the Corporation. The CEQ may, from time to time, designate others
within the Corporation to speak on behalf of the Corporation in his place, or to respond to specific
inquiries from the investment community or the media. The CEQ may consult with the Corporation's
tegal counsel, or. such other experts or consultants. as he considers necessary in connection with this

' Policy.

Persons who are not authorized spokespersons muist-not-respend under any circumstances to inquiries
from the investment community or the media, and are prohibited from otherwise publicly communicating
information about the Corporation unless specifically asked to do so by an authorized spokesperson. All
such inquiries shall be referred to the CEQ.

| R
‘;-;s .

Although the CEQ is responsible for communication with the media, investors and analysts on behalf of
the Corporation, the Committee members will review all written and oral public disclosure of the
Corporation prior to its release and, in addition, the Board and/or certain of the committees of the Board
will review certain public disclosure of the Corporation prior to its release. Therefore, prior to the release
of any such 1nformatmn, the CEO shall ensure that the Committee and, as applicable, the Board and/or the
appropriate committee of the Board has reviewed and approved of such information being released.

;! Responsibility for Electronic Communications

The Committee shall be responsible for electronic communications. The Committee is responsible for
monitoring all material information placed on the Corporation's website to ensure that it is not misleading.
’l - Material information is misleading if it is incomplete, incorrect or omits a fact so as to make another

statement misleading. Information may also be misleading if it is out of date, Any changes in material
information posted on the Corporation's website must be upddted promptly.

ii ' The Corporation’s website shou!d include all publicly disclosed material information and such other
investor relations information as may be determined. appropriate by the Committee; provided that no
e document relating to an offering of securities shall be posted on such website without first consulting the
I Corporation’s legal counsel. Inforination should be posted to the Corporation's website as soon as

possible following its dissemination. All data posted to the website, including text and audio-visual
material, shall show the date that such material was posted.

Disclosure on the website alone does not constitute adequate. disclosure of material information.
Therefore, any disclosure- of material- information -on' the website will be-preceded by a widely
disseminated news release and, if appropriate, a securities regulatory filing.

The CEO shall be responsible for responses to. electronic. inquiries from the- investment community,
security holders or the media. Only public information or information which could otherwise be
l disclosed in accordance with this Policy shall be utilized in respondinig to electronic inquiries.

Directors, officers, employees and consultants are prohibited from: partfcipating in internet chat room or
news-group discussions on'matters pertaining to the Corporation's activities or its securities.

i
hJ
a]
|
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MateriaPlnformation

For the purposes of this Palicy, "material information™ means any information relating to the business and
affairs of the Corporation that results in, or would reasonably be expected to result in, a significant change
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in the market price or value of the Corporation's listed securities or affect a reasonable investor's
investment decisions. Material information consists of both material facts and material changes relating
to the Corporation's business and affairs and includes developments in the Corporation's business and
affairs. Examples of some developments that may.give nse to material information are as follows:

i

. . -

. a significant acquisition, disposition or merger;

a new issue of securities or a significant change in capital structure;

-
[ ]

. a significant.change in financing arrangements;
. a significant change in expected eamings in the near future, such as in the next fiscal quarter;
. significant aperational events or incidents;

changes in share ownership that may affect control of the Corporation; or

. significant changes in the management or Board.

L]

Announcements of an intention to proceed with a transaction or activity should not be made unless the
Corporation has the ability to carry out the intent (although proceeding may be subject to contingencies)
and a decision has been made to proceed with the transaction or activity by the Board or by the
Corporation’s senior management with the expectation of concurrence from the Board.

i - " Principles of Disclosure of Material Informiation

b in complying with the reqmrement under applicable laws and stock exchange rules to disclose material
_ information forthw;th uponi the information becoming known to madagement or, in the case of
( infarmation prevmusly known, forthwith upon it becoming apparent that the information is matenal the
following basic disclosure rules will be observed:

§‘ 1. The determination of whether information is considered as material information will be made by
! the Committee. Material information will be publicly disclosed immediately, unless it is
Py determined by the Committee that such disclosure would be detrimental to the interests of the
- Corporation. Some examples of instances in which disclosure might be detrimental to the
Corporation's intetests are:

(a) release..of the information would prejudice the ability of the Corporation to pursue
specific.or [imited objectives or to compléte-a transaclion or series of transactions that are
under-way;

{b) disclosure of the information would provide competitors with confidential information
that-would.be of significant benefit to'them; or

L'

{c) disclosure of information regarding:the status of ongoing negotiations would pre;ud:ce
the successful completion of those negotiations.

.
()
Wy
I
(W)
i
P
)
P

% it-is determined. that the disclosure of-material information will be delayed because such
disclosure would be detrimental to the interests- of the Corporation, complete confidentiality of
the materiabinformation must be maintained: See-"Maintaining Confidentiality” below.

f e ,3.- i j“‘.h' . }
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" Announcements of material information should be factual and balanced. Unfavourable material
information must be disclosed as promptly and completely as favourable material information. -

-
o

)

Disclosure must include all relevant information to ensure that no aspect of the disclosure is
m|s¥eadmg

5 P $L .

4, Previously- undisclosed material mfennatmn must not be disclosed selectively. If such
information has been inadvertently disclosed to' an analyst or any other person, it must be
generally disclosed promptly by news release

i

2
Ln
y

Disclosure must be updated or corrected if earlier disclosure has become misleading as a result of
intervening events or if it contained a material error or misrepresentation.

] - -...

Insider Trading;

Securities laws prohibit insider trading and tipping. Insider treding occurs when a director, officer,
employee or consultant of the Corporation or other person in a special re]atiunshlp with the Corporation
trades in securities of the Corporation or other affected securities while possessing material, non-public
information. Tipping is when a director, officer, employee or consultant of the Corporation or other
person in a special relationship with the Corporation passes on material, non-public information ("tips")
to someone else, wha then uses the information to trade in securities.

It is a policy of the Corporation that, in the event that the Corporation enters into a transaction with

another entity, the directors and officers of the Corporation shall disclose their aggregate -ownership
interest in such nther entity.

Refer to the Pol!cy on Tradmg in Secuntles by Directors, Officers, Employees and Consuitants for further
information on trading restrictions, trading wmdows and blackout periods.

News Releases . : . L

Once the Committee determines that material information exlsts it wn[l authorize the issuance of a news
release, unless such material information must rémain confidential for a certain time. See "Maintaining
Confidentiality" below. Should non-public material information inadvertently be disclosed in a selective
forum, a news release will be issued promptly in order to fu!!y publicly disc]ose that information.

News releases will be disseminated through a news wire servige that ‘pravides national. simultaneous
disclosure. News releases will be transmitted fo all-stock E\change members, relevant.regulatory bodies, ,

major nationai financial media.and local media.in.areas where headquarters of the Corporation are
located.

The Corporation. is required to comply with the requirements of -the Toronto Stock Exchange (the
"Exchange'). Regardless. of when an announcement. involving matérial. information  is released, the
market surveillance department (“market surveillance"y of the Exchange must be advised.of the content of
the release and supphed with a copy in advance of its-reléase. If the Exchdnge is open for-trading at the
time.of a.proposed.announcement, prior notice by“telephone will: be provided to the- market surveillance
department -oftthe. Exchange advising of the content:of thie news release and of-the proposed method of

2 5 - 5 - @is@rlindtion;with-a copy of the release to follow.eléctronically ar by fax. 1f the announcement-js issued
outside ofinormal trading hours, market surveillance will'be. notified where practicable before the market
opens on the'next trading day, with a copy of the release:to follow electronically or by fax.

26133 L]
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News releases will be posted on the Corporation's website after confirmation of dissemination of such
news release over the news wire. The website will includé a notice that advises the reader that the
information posted was accurate at the time of posting; but may be superseded by subsequent disclosure.

Rumours-

The Corporation.adopts a "no comment” policy, with respect to market rumours and, in that regard,
authorized spokespersons for the Corporation shall respond to market rumours with a statement to the
effect that "t is:our:policy not to comment on market rumours or speculation.” The Corporation will not
respand-to rumours on the internet. Should-the Exchange request a definitive statement be issued in
response to a.market rwmour that is causing volatility in the market value of the securities of the
Corporation, the Committee will consider the matter-and-decide on an appropriate response.

Forward-Looking Information-

Forward-looking information means all disclosure regarding possible events, conditions or results of
operations that is-based ‘'on.assumptions about future economic conditions and courses of actjon and
includes future oriented financial information with-respect to prospective results of operations, financial
position or cash flows that is presented as either a forecast or a projection.” The Corporation may, if the
Committee determines it to be advisable, provide guidance and forward-looking information with respect
to the Corporation's production, revenue; earnings, EBITDA (earnings before income taxes, interest,
depreciation and amortization plus other applicable items), cash, flow, expenses and other financial
information as well as significant developments and future plans to enable the investment community to
better evaluate the Corporation and its prospects. ' ’

Forward-looking information provided 'in a disclosure document must contain, prdx_fméte ‘o . that

information: (a) reasonable cautionary language identifying the forward-looking information as such,.and’

identifying material factors that could cause actual results 'tg_ differ materially 'Fgorp a qonclﬁsiuq;'fore'::asi
or projection in the forwardlodking information; and (b) a statemént of the materia}, -factors or
assumptions that were applied in drawing a conclusion or making a forecast or projection set gul'in' the

forward-locking information. In the: casé of a public oral forward:laoking statement, the pefson"making

such statement shall: (a) make a cautionary statement that the oral statement contains forward-ldoking
information; and (b) state that (i) actual results could differ materially from a conclusion, fofecast or
projection in thé forward-looking information, (ii} certain material factars or assumptions wefe applied in
drawing a canclusion or making a forecast or projection as reflected i the forward-looking information;
and (iii) additional"information’about:the material fictors that could ‘caise actual: results to differ
materially from the conclusion, forecast or projection'as-reflected:in the' forward-ldoking-iriformation-and
the material factors or assumptions that were appligd¥in-diawing a conclusion. or. making a forecast or
projection as refléctéd in thig forward-looking information. is contained-in a readily available document
that is identified.

Contacts with:Analysts; Im"estorﬁnd the.Media-

The Corporation:recognizes that analysts are important: for. disseminating corporate information to the
investing public. and play a key role in interp,rétihg.-a‘nd clarifying .existing public data, as wel{ as
providing [investors with- background information: and..détails that-cannot practically be put in public
documents: - Authorized. representatives of the .Corparation-will meet with analysts and. investors on an
idtbidua) of;small group basis as nesded, and will initiate contacts or respond to analyst and investor
calls ind timely; consistent and accurate fashion-in:accordance ‘with-this Policy. The Corporation will

pravide only non:material information or publicly-disclosed information to such analysts or:investors and -

R1IINITSHELEY
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will provide the same information that has been-provided to analysts to individual investors who request
it.

. It is recognized that disclosure of non-public materid) information to analysts, investors or the media does
not constitute adequate disclosure for the purposes of applicable securities laws. |f material information
is to be announced at an analyst or shareholder. meeting, press conference or conference call, its

announcement must be preceded by a widely disseminated public announcement of such information.via
news release.

- .

Reviewing Analyst's Draft Reporis and _Models

It is the Corporation's policy to review, upon request, analysts' draft research reports or models. If
requested, the Corporation will review the report. or model for the purpose of identifying publicly
disclosed factual information that may affect the report or model or pointing out inaccuracies or
omissions with reference to:publicly available information about the Corporation.  The Corporation will
not confirm, provide guidance or attempt to influence, an analyst's opinions or conclusions and will not
express comfort with the analyst's model and earnings estimates, including but not limited to, by
confirming the analyst's estimate is "on target”, "too high" or "too low™.

Analyst reports are proprietary information belonging to the analyst's firm which will not be posted on or
linked to the Corporation’s website. A list of analysis covering the Corporation, and their contact

numbers, may be posted on the Corporation’s website and provided to anyone requesting such
information.

k1
o i

Caonference Calis

—

Conference calls may be held with members of the investment community to discuss financial and
operating results or other significant developments following the widespread disseminatidn of the news
release announcing such results or developments. The date and time of the call, the subject matter of the
call and thé méans for accessing it shall be included in a news release (such news release to.be
disseminated in advance of the news release announcing the financial and operating results to be
discussed) and may be announced on the Corporation’s website. Conference calls shall be held in an open
manner allowing merbers of the investment community and any other interested party to listen either by
telephane and/or through a weébcast. During the call, a sbokggpergpp of the Corporation will provide
appropriate cautionary language regarding any forward-looking inforation and direct participants to
publicly available documents.contdining the assumptions, risks and uncertainties. A tape recording of the
conference call will-be-made-available for.a peried of-one month following the call on either a toll-free
number or an archived:audio webcast on the internet.

- ' q-. .n=r
i 3 N B K

Conference calls relating to.the:business developments-of the Corporation and other material-information
likely to affect.the-Corporation's share price should, where_possible, be scheduled outside trading hours,
to avoid. or minimize-the risk-of selective disclosure. To the extent it is detérmined reasonable by the
Committee,-non-material supplemental information will.be posted on the website.

-l

Retention-Period for Disclpsure. Material

A file lvilIAbé-maintained-containing all continuous-disclésure dociments, news releases, analysts'reports,
25-5 - tedn€bripts or tape recordings of conference calls and «where practicable, other public oral statements,
debriefinig notes and newspaper articles.

-‘. _;
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The minimum retention period for material corporate:information posted on the website shall be one year.
However,; news releases, quarterly and annual reports and other material filed with securities commissions
and stock exchanges shall be kept for a period of-five.years:.

§ 0

Maintaining-Confidentiality

At any time when material information has not-been disclosed, the Corporation is under a duty to take
precautions to keep such information confidential. Efforts will be made to limit access to such
confidential.information to only those who need-to-know the.information ta perform their duties, and.such
persons will be advised that the information is to'be kept-confidential.

Material information should not be disclosed by directors, officers, employees or consultants to outside.

- parties except in.the necessary course of business, .Outside parties privy to undisclosed” material
) information concerning the Corporation will be told they must-not divulge such information to anyene
else, other than in:the necessary course of business; and«that they may not trade in securities of the
Corporation until the information has been generally disclosed. The Corporation may, if deemed
appropriate, require such outside parties to enter into.a confidentiality agreement.

- .

In order to prevent the misuse or inadvertent disclosure of material information, the procedures set forth
below should be cbserved at all times:

1. Confidential matters should not be discussed in places where the discussion may be overheard.
. 2, Confidential documents should not be read in public places and should not be discarded where
e others can retrieve them.
I 3. Transmission of documents by electronic means should be made only where it is reasonable to
N believe that the transmission can be made and received under secure conditions.
i 4. Unnecessary copying of confidential documents should be avoided and documents containing

confidential information should be premptly removed from conference rooms and work areas
after meetings have concluded. Extra copies of com" dential documems should be shredded or
otherwise destroyed.

5. Ducuments and files containing confidential mfnn‘nat:on should be kept in a safe place to which
access is restricted to individuals who "need to know" in the necessary <course of business. Code
names should bé.used-if 1 fiecessary.

6. All proprietary information; including computer:programs-and.other records, remain-the- property
of the:Corporation-and.may not-be removed; disclosed; copied-or otherwise- used except in-the
normal course.of employment or with prior perimission.

Communication‘and Enfdrcement

All directors, officers, employees and consultants-of:thé:Corperation-will be advised of this Policy and.its .
importance.- This*Policy will be. brought to-the-attention.of ali employees and consultants on-an-annual
basis. .

25-5-2012
An. emp]oyee or consultant who violates this -Poli¢y-may -face disciplinary action up to and including
termination- of employment or the consulting contract,- as the case may be, with the Corporation.
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Violation of this Policy may also cause violation .of certain securities laws. 1f it is discovered that
securities Jaws have been violated, this matter may be referred to the appropriate regulatory authorities,

Appraval

This Policy has been approved by the Board.
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POLICY ON TRADING IN SECURITIES BY. DIRECTORS, OFFICERS, EMPLOYEES AND
CONSHLTANTS

The purpose of this Policy on Trading in Securitie§ by Directors, Officers, Employees and Consultants
{the "Policy") is to ensure (a) compliance with applicable securities laws governing trading in securities
of BNK Petroleum Inc. (the "Corporation"} while in possession of material non-public information
conceming: the Corporation, and tipping or dlsclosmg material non-public information to outsiders; and
(b} avoidance of embarrassment by preventing the appearance of improper trading or tipping.

In conjunction ‘with regulatory requirements, it is the po'licy of the Corporation that, once a person
becomes an insider, his or. her security holdings in the Corporation, and any change therein, must be
reported to the appropriate securities commissions. The responsibility for compliance with insider
reporting obligations rests with the insiders and not with the Corporation. However, the Corporation has
an interest in monitoring the holdings of its insiders and ensuring that insider holdings are accurately
reported, as the idenitity of insiders and the size of their holdings may be relevant in determining whether

the Corporation is permitted, under applicable securities laws and stock exchange rules, to undertake
certain corporate transactians.

Scope

1. This Paolicy covers all directors, officers, employees and consultants of the Corporation, except
the sections entitled "Insiders” and "Reportmg by Insiders” which apply only to insiders of the
Corporation.  Directors, officers, employees and consultants are responsible for ensuring
compliarice by their families and other members of their households,

2. This Policy applies to any transactions in any securities of the Corporation, including Dpnons
warrants, preferred shares and debentures, as well as exchange-traded options or other derivative
securities that are not issued by the Corporation but are based on securitiés of the Corporation.

This Policy applies not only to the securities of the Corporation which a director, officer,
employee or consultant owns, but also those over which control or direction is exercised (for
example as a trustee or executor of an estate) and also to the securities of the Corporation that-are

indirectly owned (for example by a corporation contralled by a director, officer,.employee or
consuitant).

ool s S e it
[F5)

4. These procedures mdy be changed or other procedures adopted in the future as considered
appropriate in order to carty out the purposes of this Policy.

Insiders

The directors and officers of-the Corporation are considered to be insiders of the Corporation and as such
are subject to.a higher:standard of scrutiny and disclosure requirements than other people-who may trade
in securities of the:Corporation. Insiders should contact'the Chairman of the Board (the "Chainman"), the
Chief Executive Officer (the-"CEQ") or the Chief Financial Officer when considering a transaction in

securities of the Corporation to ensure that there.is no material non-public information which has not been
widely-disseminated.

él
,.,;
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Reporting by.Insiders

Initial Reports '

An initial report must be filed within ten days of the.date on which a person or corporation becomes an
insider. An initial-report is not required, however, when a person becomes an insider if he or she has no
direct or indirect beneficial ownership, control or direction over securities of the Corporation.

Changes in Beneficial Ownership

A person or corporation who is an insider must report any changes in his or her direct or indirect

beneficial ownership of, or control over, securities of the Corporation within ten days of the date such
change takes place.

Stock Options, Warrants and Performance Shares
Insiders are reminded that the grant of an option, or the exercise of an option, warrant or performance

share gives rise to reporting obligations and an insider report must be filed with respect to these matters
within ten days of the date such transaction takes place.

;-

Filing

L

L,

! Insiders of the Corporation are required 1o use the System for Electronic Disclosure by Insiders ("SEDI")
for reporting insider trades. Reporting through SEDI can be completed by insiders themselves through
the internet or through an agent, such as the Corporation's legal counsel, Macleod Dixon LLP. Insiders

I - - are referred to the internet website for SEDI at www.sedi.ca. As well, insiders are encouraged to cantact

the Corporation's legal counsel, Macleod Dixon LLP, with réspect to any questions about filing through
“the SEDI system.

Definition of " Maferial Non-Public Information"
Material Information

For the purposes of this Policy, "material information" means any information relating to the business and
affairs of the:Corporation that results in, or would reasonably be expected to result in, a significant change
in the market price or value of the Corporation's, listéd securities. or affect a reasonable investor's
investment decisions. Material information consists-of Hoth material facts and-material-changes relating
to the Corporation's business .and affairs and-includes’developments in thé: Corporation's business and
affairs. Examples of some developments that may give rise to material information-are as follows:

4 I
« M
i

) .

“—‘
:

) a significant-acquisition, disposition or merger;

a new issue of securities or a significant change in-capital structure;

-

. a significant change in financing arrangements;

T

. a significant change in expected earpings in-the nééf.future, such as in the next fiscal quarter;
25-5-208172 S

. significant operational events or incidents;

H
I . changes:in share ownership that may affect-céntrol of the Corparation; or

26133 IRy sL Y
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. . significant changes in the management or Board of Directors (the "Board") of the Corporation.

Non-public Information

l Material information is "non-public” if it has not-been-widely-disseminated to the public thmugh a major
newswire service. For the purposes of this Policy; information will be considered public; i.e., no longer

non-public, after the close of trading on the {first] full trading day following public refcase of the
information.

If you are unsure whether the information that you possess is material or non-public, please consult the

Chairman, the CEO or the-Chief Financial Officer of the Corporation before trading in any securities of
l the Corporation,

Statement of Corporate Policies-and Procedures

Prohibited Activities

. No insider, employee or consultant may trade in securities of the Carporation while in possession
of material non-public information concerning the Corporation.

s No insider, employee or consultant may trade in securities of the Corporation outside of the
"trading windows" described below, or during any “blackout periods”.

. No insider, employee or consultant may disclose material non-public information concerning the
Corporation to any outside person (including farnlly members, analysts, mdmdual investors and
members of -the investment community and news- media) unless necessary in'ithe coufse of
business. In any instance.where-such information i ES disclosed to outsiders, the outsider shqud be
advised. that-they must ot disclose the mfurmatlon 16 anyone else, other thaf in the: necessary

course of business, and they may not trade in securities of the Corpcranon until the mformatlon ,
has been generally disclosed. . C-

. No insider, employee or consultant may give trading advice of any kind about the Corporatmn to
anyone while possessing material non-public .information about the. Corporanon. excépt that
insiders, employees and consultants should advise others not to frade if doing so might violate the
law or this Policy.

. No insider, employee or consultant may (a)-trade.insecurities of any other public company while
possessing material non-public information concerning: that éorﬁpaﬁy, (b} "tip" or disclase
material’ non-pub!ic information cancerning any othéer. public: company to anyane; or (c} give-
trading, advice of any kind to anyone concerning.any other public company while possessing
material non—publlc information about:that- company that:such insider, employee or consultant
iearned in the coursé of their service to the. Corporat_lon

. In-order to avoid possible inadvertent conflict with-this Palicy, it is recommended that, outside of-
any stock option or employee share ownefship-plans, no insider, employee or consultant [eave.
with'a-broker any outstanding sell or purchase orders.

gefi}njﬁag-of"ﬂ‘lackom Period” and "Trading Window'"

A "blacKout:period” is any time where an insider,fempiojfee or consultant is restricted by the terms of this
Policy or-applicable securities law from trading in securities-of the.Corporation. Altematively, a “trading

26 133ILLIT L8407
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window" is the period of time between blackout periods where an insider, employee or consultant is not

restricted by the terms of this Policy or applicable securities law from trading in securities of the
Corporation,

Designation of Blackout Periods

% ) ,.A;

The Corporation will use reasonable efforts to notify insiders, employees and consultants by e-mail when
a general blackout period is in effect. However; it is the obligation of every insider, employee and.
consultant to ensure, prior to affecting a trade, that a blackoéut period is not in effect or such person is not
otherwise restricted from trading in securities.of the Corporation. In the event that an insider, employee
or consultantis unsure ‘whether they may trade.in securities of the Corporation, they should contact the
Chairman, the CEQ or. the:Chief Financial Officer of the:Corporation to determine if a general blackout

period is in effect or if the insider, employee or consultant is in possession of material. undisclosed
information.

Trading Windows

Insiders, employees and consultants may trade in securities of the Corporation only during the period in
which there is no blackout period.

u No Trading During Trading Windows While in Possession of Material Non-public Information

! No insider, employee or consultant possessing material non-public information concerning the
g Corporation may trade in securities of the Corporation even during applicable trading windows. Persons

possessing such information may trade during a trading window only after the widespread dissemination
of the news release in respect of such information.

No Trading During Blackout Periods

trading windows or during any designated special blackout periods. No insider, employze or consultant

i No insider, employee or consultant may trade in securities of the Corparation outside of applicable
I may disclose to any outside third party that a special blackout period has been designated.

Priority of Statutory or Regulatory Trading Restrictions
The trading prohibitions and réstrictions set forth in this Policy are in addition to, and will be supérseded

by any greater prohibition- or -restrictions prescribed by applicable securfties laws and regulations and
stock exchange rules-and policies.

Complignce.Officer:
The Chairman; CEQ or. Chief-Financial Officer shall:be.responsible for responding to questions from
this Policy.and-applicable securities laws,

Enforcement;

2 5 - § -Panfilifes Under-Securities Laws

persons violating. insider trading or tipping rules may:be-required to disgorge the profit made or the loss

iRt v o]

l : Thie:consequences of prohibited insider trading ortipping can be severe. Generally, under securities laws,
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avoided by trading; pay the loss suffered by the-persons who purchased securities from or sold securities
to the insider-tippee, pay fines up to the greatersof $1,000,000 and three times the profit made or loss
avoided, pay. adminisirative penalties of up to $500,000-and-serve a jail term of up to five years less a day.
The Corporation may also be required to pay penalties:and-could, under certain eircumstances, be subject

to private lawsuits by traders for damages suffered -as -a-result of illegal insider trading or tipping by
persons undér the Corporation's control.

LRI | N

Discipline

ﬁ-w

Violation ofthis-Policy or insider or tipping laws by:any insider or employee may subject such person to
disciplinary action-up to and.including termination for.cause.

If it is discovered that.anyone subject to these policies has violated securities laws, the matter may be
referred to the appropriate regulatory authorities.

Approval

This Policy has been approved by the Beard.

25-5-2812
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BOARD OF DIRECTORS TERMS OF REFERENCE

The Board of Directors (the "Board") of BNK Petroleum Inc, (the "Corporation") shall have the oversight
responsibility, authority and specific duties as described below.

Composition
Directors and Chairman of the Board

The Board shall: appoint a Chairman of the Board (thé "Chairman") and, if the Chairman is not
independent, an-independent. lead director (the "Lead Director”) from amongst the directors which
comprise the Board shall. be appointed as soon as practicable.

To ensure efficient, independent functioning of the Board, the Chairman or, if 2 Lead Director has heen
appointed, the Lead Director-shall be the effective leader of the Board. As such, the Chairman or the
Lead Director, as -applicable, is responsible for ensuring that the Board's agenda enables the.Board to .

successfully carry out its duties. The Chairman shall act as chair of all meetings of the Board and
shareholders of the Corporation.

Committees

In addition to any other committees (including special committees) which the Board may in its discretion
constitute from time to time, the Board shall have the following standing committees:

- Audit Committee;

- Corporate Governance Comnittee:
- Compensatlcn Committee; and

- Disclosure Comrnittee.

Certain of the responsibilities of the Board may be delegated to these or other committees of the Board.

The composition and responsibilities of these standing committees and any other standing committees of
the Board will be as set forth in their terms of reference, as amended from timé to time, and approved by
the Board. Until such time as when a Nominating, Environment, Health and Safety or Reserves

Commitice is established, the Board shall be responsible for all such matters as provided in each
committee’s terms of reference.

Committee members shall be-appointed by the Board. The chair of each committee may be designated by
the Board or, failing that; by the members of the particular committee. At each meeting-of the Board; the
chair of-each committee {or such'committee member.as_the chair may designate) shall- -report-the- resu!ts ‘of
meetings and-any associated.recommendations.

Communication.:

To ensure that.the Corporation has in place policies and programs that enable the Corporation to
communicate effectively and in a timely manner with its shareholders, other stakeholders, analysts and
the public- generally the Board has adopted a Cérporate Disclosure Policy. The Board will review the
Corporate Disclosure Policy annually to ensure its objectives are being achieved and that the Disclosure

- § - Cbifiniinge is-efféctively 'imp]ementing such-paolicy.

26E33NII ALY




,wac.m;;;:\g
: i

F .
i

e " g . o

b A : ;-;
: ’-f- + R -
ruar . P

:
¥
3

it L < . - ¥
. i " v
. T

-15-

Meetings and Record Keeping

Meetings of the Board shall be conducted as follows:

1. the Board shall meet regularly and at least quarterly at such times and at such locations as the
Chairman, in consultation with the Lead Director (if one), shall determine;

2. notice of meetings shall be given to each’director.not less than 48 hours before the time of the
meeting (unless such notice period is waived): Meetings of the Board may be held without
furmalknoticc if all of the directors are present.and do not abject to notice not having been given,
or if those absent waive notice in any manner-before or after the meeting. The notice of the

meeting may - be- delivered personally, given by mail, facsimile or other electronic means of
commaunication;

3. each member of the Board is expected to attend: Board meetings and meetings of committees on
which he: or she is a member and to be familiar with deliberations and decisions as soon as
possible after any missed meetings. Members of the Board are expected to prepare for meetings
by reviewing the meeting materials distributed to members of the Board, to the extent feasible,
prior to such meetings;

4, the independent directors of the Board shall regularly hold in camera sessions of the Board, with
only independent directors present and at such times as the independent directors, Chairtman or
Lead Director (if one) determine advisable;

5. a quorum for meetings shall be a majority of the members of the Board, present in person or by

telephone  or by other telecommunication device that permits all persons participating in the
meeting to hear each other;

6. if the Chairman is not present at any meeting of the Board, the lead Director (if.one) shall
preside as chair of the meeting. If the Chairman and the Lead Director (if one) are both nat
present at any meeting, one of the other directors who is present at the meeting shall be chosen by
the Board to preside at the meeting;

1. the Chairman shall, in consultation with the Lead Director (if one) and management, establish the
agenda for the meetings and instruct management to circulate appropriate agenda materials to the
Board with sufficient time for study prior to the meeting;

8. every question at a Board meeting shall be decided by a majority of the votes cast;

9. Management shall receive notice of meetings -and ‘may attend. meetings of the Board at the
invitation:of the Chairman:or:Lead Director (if one);

10. the Curpof"ate Secretary of the Corperation; of any other pefson selected: by the Board, shall act as
secretary for the purpose of recording the minutes of each meeting,

The minutes: of the meeting of the Board shall be placed in.the Corporation's minute book.
2 S - © -KesGohsibilities-and. Specific Duties

in accordance with applicable laws, the Board is required to always act honestly and in good faith with a
view to the best interests of the Corporation.
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The Board is responsible for the stewardsth of the Corporation and overseeing the operation of the
business of-the Corporation. The primary responsibilities of the Board include:

1. to the extent feasible, satisfying itself as to the integrity of the Chief Executive Officer (the
"CEO™) and other executive officers and- that the CEQ and other executive officers create a
culture of integrity throughout the Corporation;

g

; = 2 adopting a strategic planning process and approving, at least on an annual basis, a sirategic plan
I for the:Corporation which takes into account, among other things, the opportunities and risks of
the business;

ul

identifying the principal risks of the Corporation's business, and ensuring appropriate systems are
implemented to manage these risks;

4. providing- continuing- education opportunities for all directors so they may maintain or enhance
their skilis-and abilities as directors, as well as ensure their knowledge and understanding of the
Corporation's business remains current;

5 adopting a succession plan which includes the appainting, training and monitoring of senior

management; '
- 6. adopting and reviewing on an annual basis the Corporation's Corporate Disclosure Policy to
! ensure that disclosure made by the Corporation is accurate, informative, timely and broadiy

disseminated all in accordance with applicable laws and stock exchange rules;
7. ensuring that the-Corparation has appropriate procésses in place to effectively communicate with
its employees, govemmem authorities, other stakeholders and the public;

g ensuring the necessary internal controls and management systems are in place that effectively
manitor the Corporation's operat:cms and ensure corpliaice with applicable laws, regulatmns and
policies, including reviewing on an annual basis the controls and procedures established for the
certification of financial and other disclosure made by the Corporation;

9. developing clear position descriptions for the Chairman, the Lead Director (if one), the chairs of
each committee and, in consultation with the CEO, the CEQ; A

10. developing or approving the corporate goals and objectives that the CEQ is respcmsxb]e for

meeting;
1. monitoring compliance with the Code of Business Conduct;
12. the- establishment of an appropriate system of corporate governance principles and guidelines

applicable to.the Corporation, including:

{(a) reviewing periodically the size of the. Board to ensure its continued effectiveness
(including, without Timitation, facifitating effective décision-making);

18 regularly assessing the effectiveness-and-contribution. of the Beard, its committees and
each member of the Board considering, among other things, the applicable terms of
reference for the Board and each committee and in the case of each member of the Board,
the competencies and skills each.member:is expected to bring to the Board; and
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© reviewing periodically the general responsibilities and function of the Board and its
comrhitiees and the chair of each committee, and the roles of the Chairman, Lead
Director (if one) and the CEQ; and

13. reviewing the annual corporate governance, disclosure of the Corporation in its information
circular,

Stakeholdér Communication

Any stakeholder may coniact the Board. Matters relating to the ‘Corporation's accounting, internal
accounting control or audit- matters will be referred to the Audit Committee. Other matters will be
referred-to the Chairman: or the Lead Director (if one). Stakeholders may also dlrectly contact the
Chairman or-the-Lead -Director {if one).

Reviewnf Terms of--Refe'rence'

The Board shall review and assess these Terms of Reference and any governance principles and
gu:delmes established by the Board at least annually.

o

o
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CORFPORATE GOVERNANCE-COMMITTEE TERMS OF REFERENCE

The Governance Committee (the "Committee") of. the Board of Directors (the "Board") of BNK

Petroleum Inc. (the "Corporation”) shall have the oversight responsibility, authority and specific duties as
described below.

Com ﬂ‘ osition

The Committee will be comprised of three- or more.directors as determined by the Board. Each
Committee member shall satisfy the independence and experience requirements of applicable securities
laws, rules or guidelines, any applicable stock exchange requirements or guidélines and any other
applicable regulatory rules. Determinations as to whether a particular director satisfies the requirements
for membership on the Committee shall be made by the full Board.

Members of the Committee shall be appomted-by the Board. The Nominating Committee (if one) of the
Board, if formally established, shall recommend to the full Board eligible directors to fill vacancies on the
Committee. Each member shall serve until his successor is appointed, unless he shall resign or be
removed by the Board or he shall otherwise cease to be a director of the Corporation. The Board shall fill
any vacancy if the membership of the Committee is less than three directors.

The chair (the "Chair") of the Committee may be designated by the Board or, if it does not do so, the

" members of the Committee may elect a Chair by vote of a majority of the full Committee membership.

Communicz:ti_on. Expenses and Aunthority to Engape Advisors

The Committee shall have access to such officers and employees of the Corporation and to such

information respecting the Corporation, as it considers necessary or advisahle in order to perform its
duties and responsibilities.

The Committee, through its Chair, may directly contact any employee in the Corporation as it deems
necessary, and any employee may bring before the Commitiee, on a confidential basis, any matter
involving the matters which the Committee's terms of reference may caver.

The Committee has the authority to engage indebender’:t counsel and other advisors as it determines
necessary to-carty out its duties and to’ set the compensation for any such counsel and advisors: Any
engagement of independent counsel or other-advisors-is to:be-at-the Corporation’s expense.

The Cearporation- shall be responsible for all expensesrof the Committee that are deemed necessary or
appropriate by the Commiitee in carrying out-its-duties:

Meeting and-Record:Keeping .

Meetings of the Committee shall be conducted-as follows:

1 - the Committee shall meet- at least once annually:at such time and at such location-as-the Chair
161 shall.determine. The meeting shall- be-scheduled-to review the report on corporate governance

.4
required pursuant to applicable securities.laws. .

2. the Ghairshall -preside as chair at each Committee meeting and lead Committee discussion on
meeting agenda items;

21INVISHE Ly
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the quorum for meetings shall be a majority of the members of the Committee, present in person

or by telephone or by other telecommunication device that permits all persons participating in the
meeting to hear each other;

W

if the Chair is not present at any meeting-of-the Committee, one of the other members of the

Committee who is present at the meeting-shall be chosen. by the Committee to preside at the
meeting;

op
=

the Chair -shall; in.consultation with- management, establish the agenda for the meetings and.

instruct management to circulate properly: prepared agenda materials to the Committee with
sufficient time for study prior to the meeting;,

L i H
) th
o

every question at a Committee meeting shall be decided by a majority of the votes cast; in the

event of a tie vote on any matter, such matter shall be presénted to the Board for its consideration
and determination;

7. the Chief Executive Officer (the "CEQ") and Chief Financia! Officer shall be available to advise
the Committee, shall receive notice of meetings and may attend meetings of the Committee at the

invitation of the Chair, Other managemerit representatives may be invited to attend as necessary;
and

8. a Committee member, or any other person selected by the Committee; shall be appointed at each
meeting to act as secretary for the purpose of recording the minutes of each meeting.

The Committee shall provide.the Board with a copy of the minule% of such meetings. Where minutes
have not yet been prepared, the Chair shall provide the Board with oral reports on* the activities of the
Committee. All material information reviewed and discussed by the Committee at any meenng shall be
referred to in the minutes and made available for examination by the Board upon request'té the Chir.

Responsibilities o

The Committee is part of-thg Board. Its primary function is to assist the Board in fulfilling its nvemght
responsnblllt:es with respect to the development and implementation of principles and systems for the
management of corporate governance.

Specific Dutiés

The Commitiee shall:
i 1. assess-and make recommendations as to the.size;composition, operation and effectiveness of the-
- Board.:

annually: review the- performance of the Board of Directors, the committees of the Board and.
indiViddal directors, and the relationship-between the Board and management:

[ ]
.

3. periodically review and make recommendations-to-the Board on:

.
b
(¥a

I
¥a]

H

30 1 (a).  the terms of reference for the Board;;

{b) the terms of reference of the committees:of the Board, including the Committee; and -

b
i H
i t

(cy  theposition descriptions for:

2
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0] the CEO;
(ii) the Chairman of the Board;
(iti)  the Lead Director (if one); and

(iv)  the chair of committees of the Board

4, review and make recommendations with respect to continuing education for members of the
Board and:committees of the Board.

5. regularly review the corporate governance practices of the Corporation, and, if appropriate,
recommend changes to the Board.

6. regularly review the Corporation’s articles and bylaws and recommend any changes to the Board
for consideration:

7. review and recommend to the Board for approval the corporate governance disclosure statements
required by applicable securities laws:

8. review and make recommendations to the Board on any other matiers related to the govemnance of
the Corporation that the Committee considers appropriate.

9. perform any other activities consistent with this mandate and, generally, govermng taws as the

Committee or the Board deems necéssary or appropriate.

Review of Term_s of Reference

The Commitiee shall review and reassess the adequacy of these Terms of Reference at least annually, and
otherwise as jt deems appropriate and recommend changes to the Board. Such review shall include the

evaluation of the performance of the Committee against criteria defined in the Comniittee and Board
terms of reference.
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COMPENSATION COMMITTEE TERMS OF REFERENCE

The Compensation Committee (the "Committee”) of the Board of Directors (the "Board") of BNK

Petroleurn Inc. (the "Corporation") shall have the oversight responsibility, authority and specific duties as
described below.

Composition

The Committee will be comprised of three .or more: directors as determined by the Board. Each
Committee member shall satisfy the independence and experience requirements, if any, of applicable
securities Jaws, rules or guidelines, any applicable stock exchange requirements or guidelines and any
other applicable regulatory rules. Determinations. as to whether a particular director satisfies the
requirements for membership on the Committee shall be made by the full Board.

Members of the Commiittee shall-be appointed by-the.Board. The Nominating Committee (if one) of the
Board shall recommend . to the full Board eligible directors to fill vacancies on the Committee. Each
member shall serve until his successor is appointed, unless he shall.resign or be removed by the Board or

he shall otherwise cease to be a director of the Corporation. The Board shall fill any vacancy if the
membership of the Committee is less than three directors.

The chair (the “Chair") of the' Committee may be designated by the Board or, if it does not do so, the
members of the Commmittee may elect a Chair by vote of a majority of the full Committee membership.

Communication, Expenses _and Authority to Engage Advisors

The Committee shall have access to such officers and employees of the Corporation and to such
information respecting the Corporation, as it considers necessary or advisable in order to perform its
duties and responsibilities.

The Committee, through its Chair, may directly contact' any employee in the Corporation as it deems
necessary, and any employee may bring before the Committee, on a confidential basis, any matter
involving the matters whlch the Committeg's terms of reference may cover.

The Committee has the authority to engage independent counsel and other advisors as it determines
necessary to carry out its duties and to set the compensation for any such counsel and advisors. Any
engagement of independent counsel-or other.advisors is to be at the Corporation's expense.

The Comporation shall bé resporisible for all expenses of the Committee that are-deemed necessary or
appropriate by the Commitiee.in carrying out its duties.

Meeﬁriﬂs'and'-ReéGrd-Keegiﬂg;
Meetings of the Committee shall be conducted as follows:

1. the.Committee shall :meet at least annually at such time and at such location as the Chair shall-
determine. The meeting shall be scheduled -following preparation of the annual financial
statements and reserves evaluation. for-thepurpase of determining bonuses, if any, in respect of
the ilmmediately preceding financial year; .

)
&
[

2. the Chair shall preside as chair at each Committee meeting and lead Committee discussion on
meeting.agenda items;

2G133NLIFHS o]
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the quorum for meetings shall be 2 majority of the members of the Committee, present in person
or by telephone or by other telecommunication device that permits all persons participating in-the
meeting to hear each other;

4. if the Chair is not present a any meeting of the Committee, one of the other members of the
Committee who is present at the meeting: shall be chosen by the Committee to preside at the
meeting;

5. the Chair shall, in consultation with mzmagement. establish the agenda for the meetings and

instruct’ management to circulate properly prepared agenda materials to the Committee with
sufficient time for study prior to the meeting;

6. every question at a Committee meeting shall be decided by a majority of the votes cast; in the
event of a tie vote on any matter, such matter shall be presented to the Board for its consideration
and determination; :

7. the Chief-Executive Officer (the "CEO") and Chief Financial Officer shall be available to advise
the Committee, shall receive notice of all meetings of the Committee and may attend meetings at
the invitation of the Chair. Other manageniciit representatives may be invited to artend as
necessary: and .

8. a Committee member, or any other person selected by the Committee, shall be appointed at each
meeting to act as secretary for the purpose of recording the minutes of each meeting.

The Committee shall provide the Board with a copy of the minutes of such meetings. Where minutes
have not yet been prepared, the Chair shall provide the Board with oral reports on the activitics -6f the
Committee. All material information reviewed and discussed by the Committee at any meeting shall be '
referred to inthe mmutes and made available for examihation by the Board upon request to the Chair, *

Resuﬂnsihilities

- :

The Commitiee is part of the Board. ts primary function is to assist the Board in fulfilling its oversight
responsibilities with respect to human resources policies and executive compensation matters. In
addition, the Committee shall review the compensation of directors and the overall compensation policies
of the Curporanon

P

Specific.Dii t_ies
The Committee shall:

1. review and recommend for approval by the Board, the Corporation's key human resources
policiés;

2. reviéw and recommend for approval by the Board, the executive compensation philosophy-and
remuneration policy for the Corporation; -

3. review-and-approve the corporate goals and:objectives relevant to the compensation of the CEQ;
25-5-28112 '
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4, evaluate -the CEQ's performance in light: of the previously established corporate goals and
objectives; and

5. recommend to the Board the CEO's compensation package based on its evaluation of the CEO's
performance;
6. review annually and recommend to the Board-the annual compensation package and performance

objectives-of the other senior officers;
7. review the grants of options to purchase shares ofthe Corporation, at the request of the Board;

8. review and recommend to the Board any s;gmf cant changes to the overall compensation program
of the Corporation;

9. review the adequacy and form of the cnmpensatmn of directors periodically to determine if the
compensation -realistically reflects the responsibilities and risks involved in being an effective
director, and.to report and make recommendations to the Board accordingly;

10. review executive compensation disclosure of the Corporation prior to its public disclosure and
report annually to the Corporation's shareholders on executive compensation; and

11, perform any other activities consistent with this mandate, the Corporation's by-laws and
governing laws as the Committee or the Board deems necessary or appropriate.

Review of '_l‘erms of_' Refer_euce

The Committee shall review and reassess the adequacy of these Terms of Reference at least annually, and
otherwise as it deems appropriate, and recommend changes to the Board. Such review shall include the
evaluation of thé performance of the Committee against criteria defined in the Commmee -and Board
terms of reference. .

0133




POSITION DESCRIPTION FOR'CHIEFEXECUTIVE OFFICER

Responsibiiiti'e

The Chief-Executive Officer (the "CEO™) is respons:ble for the management of the business of BNK
Petroleum-Inc: (the "Corporation") and works to acliieve the .corporate poals and objectives the Board.of
Directors {the "Board") of the Corporation approves fromr tlme to time. The legal cbhgatmn of the CEO
is to act honestly-and.in good faith with a view to the:best interests of the Corporation and, in doing'so, to
exercise the care, diligence and skill that a reasopably: prudent person would exercise in comparable
circumstances. The.CEO shall comply with all statutory requirements and shall act with a view to the
best interests of the Corporation and with an aim ofoptimizing shareholder value.

Scape; Duties:and-Authoritv

The CEO's scope, duties and responsibilities include, but are not limited to, the following:

. maintaining a high leve! of integrity and assisting in creating a culture of integrity throughout the
Corporation;

2, working with the Board to determine the strategic direction of the Corporation;

3. teading and assisting the Board in developing short-term and long-term piaris and objectives to
achieve the strategies of the Corporation;

4, from time fo time, determining with the Board, the budgets of the Carporation and the Board's
ex pectations of the CEQ;

3. undertaking the day-to-day management and operation of the Corporation and providing
leadership designed to achieve the DbjECt]VES of the Corporation;

6. steward the Corporation's expenditures within approved budgets;

7. developing senior management succession and development plans and reporting to the Board at

least annually on such plans including recommending candidates for appointment as officers and
senior management of the Corporation to the Board;

8. ensuring appropriate policies and procedures of the Corporation are developed, maintained and
disclosed;
9. providing appropriate certifications regarding -the Corporation and its activities; as may be-

required from time-to-time;

10. ensuring that procedures are in“place for appropriate commimication to all stakeholders regarding”
. the-Corporation’s activities and objectives; and--

1P complying with all stock exchange, regulatory:and;statutory requirement.
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'— BNK PETROLEUM INC.

CODE OF BUSINESS CONDUCT AND ETHICS

I- This code of business conduct and ethics (this "Code") has been adopted by BNK Petroleum Inc. {the
LR "Company") in order to provide written standards and guidance to the Company's ditectors, officers,
employees and consultants (collectively, the "Covered Persans") to promote:
I . Honest and ethical conduct, including. the ethical handling of actual or apparent conflicts of
interest between personal and professional relationships;
I . Full, fair, accurate, timely, and understandable disclosure in the Company’s continuous disclosure
e documents; .
. Compliance with applicable governmental laws, rules and regulations;
. The prompt internal reporting of violations of the Code to an appropriate
. Compliance Officer (as defined befow); and
. Accountability for adherence to the Code.

C: -This Code is the sole code of business conduct and ethics adopted by the Company for the purposes of the
" Applicable Rules. Insofar as other policies or procedutes of the Company governor purport to govern the
1 behaviour or activities of Covered Persons, such policies and pracedures are superseded by this Cade to
the extent they overlap or conflict with the pravisions of this Code. In addition, such policies and
procedures shall not be deemed in any way to define or broaden the oblipations of Covéred Persons under
E this Code. Nothing in this Code shall be deemed to modify in any way the employment relationship
between the Company and any of its employees or to create any legal or contractual rights or guarantees.
[N The Company reserves the right to amend, alter or terminate any provision of the Code at any time.

- HONEST AND ETHICAL CONDUCT

The Company is committed to compliance with the highest ethical standards in pursuing its business
interests, and expects Covered Persons to observe those standards. Some of the ethical standards to which
the Company is committed, and for which all Covered Persons are individually accountable, are as

follows:
u . Conducting the Company's business in compliance with applicable laws, rules, and.regulations.
- . Avoiding situations where the personal interests of Covered Persons are, or appear to be, in

- conflict with the Company's interests.

- ) Responsibly using and protecting the Company's assets, including property, equipment, facilities,
funds and information.

dae_c. P Maintaining confidentiality of non-public information and not acting on such information for
< = ¥ 2 Zpersonal gain,

Some of these ethical standards are discussed in more detail.below.




Covered Pérsons-must maintain the confidentiality of information entrusted to them by the Company or
its customers, except- when disclosure is expressly authorized by a Compliance Officer or is legally
mandated. Confidential information inciudes all non-public information that might be of use to
competitors, or harmful to the Company or its.customers, if disclosed.

. CONFIDENTIALITY

FAIR DEALING.:

Each Covered Pérson must endeavour to deal fairly-with the Company's customers, suppliers,-competitors
and employees: No+Covered Person should -take unfair advantage of snyone through- manipulation,

concealment, abuse-of privileged information, misrepresentation of material facts, or any other unfdir-
dealing practice.

PROTECTION AND PROPER USE OF COMPANY ASSETS

All Covered Persons should protect the Company's assets and endeavour to ensure their efficient use.
Theft, carelessness and waste have a direct impact on the Companys profitability. All Company assets
should be used for legitimate business purposes and .not for personal use, ‘other than incidental personal

use, unless such use is either (i) part of a compensation or expense reimbursement program, or (ii)
approved by a Compliance Officer.

COMPLIANCE WITH LAWS

is subject to Iegal requirements that are numerous and complex. All Covered Persoris should understand
those laws thaf apply to them in the performance of their jobs anditake steps to-ensure that the Company 5
operations with whlch they are mvn!ved are conducted in conf'crmuy with those laws.

. _ Compliance with applicable laws is a critical element of the Companys ethical standards. The Company

g' The Company-has always required that all Covered Persons conduct-the Company's business in
- accordance with all federal, provincial, state, and local laivs. The failufe of Covered Persons to strictly
adhere to the letter and the spirit of the law could result in both personal and corporate criminal liability.
gl Each Covered Person is personally responsible for complymg with the law. In addition, each Covered
- Person is charged with the responsibility .of reporting to a Compliance Officer any behavaour or conduct

related to the Companys husiness or affairs that could reasonably constitite a criminal -offense. If a
Covered Person has any coricern whatsoever that his or her conduct or the conduct of others may fesult in

persona! or criminal - liability, the Covered Person:should 'seek spécific guidance ‘and advice..from -a
Compliance Officer..

Covered Persons-are also reminded -that other Company policies, including its insider trading .policy,
provide more specific guidance with respect to particular areas of law.

PUBLIC REPORTING

The.Company's continuous-disclosure documents mustbe full, fair; accurate, timely; and understandable,
Depending on-his or her position with the Company, a Covered Person may be called.upon from time to
time.to provide<information necessary to achieve:this objective. The Company expects each Covered

25 - 5 - P 1@take this responsibility very seriously andto-provide full, fair, and accurate information- ‘upon
request.ifi-a tiriely and understandable manner:

) Lt e s T PR .
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i Email Subject Line:  "Private and Confidential - Pursuant to Code of Business Conduct of BNK
l Petrolerm Inc. — To be opened only by Chair of Audit /Corporate
Governance Committee"

If by Regular Mail:

Envelope to contain the following information:

"PRIVATE AND CONFIDENTIAL
BNK Petroleum Inc.

¢/o DuMoulin Black LLP

10" Floor, 595 Howe Street
Vancouver, BC V6C 2T5

Attention: Chair of Audit Committee /
Chair of Corporate Governance Committee

To be opened by the designated recipient only, being submitted pursuant to
the BNK Petroleum Ine. Code of Business Conduct.”

The envelope will be forwarded unopened, to the applicable committee Chair.

The relevant Compliance Officer shalt promptly inform the independent members of Board of receipt of
any such correspondence. Promptly after receiving such a netification, the independent members of the
Board shall evaluate such information as to gravity and credibility and:

f}; i ‘gf

I3

\-

. if necessary, initiate or instruct the Compliance Officer to initiate an informal inquiry or a formal
investigation with respect thereto;

o
i

. if appropriate, prepare a written report of the results of such inquiry or investigation, and take any
other appropriate action with respect to the disposition of the matter;

. if appropriate, make the results of such inquiry or investigation available to the public (including
disciplinary action); and

_.mw
o
.

. if appropriate, recommend changes to this Code that the Board deems necessary or desirable to
prevent similar violations of this Code,

The Board shall enforce this Code through appropriate disciplinary actions. [t shall determine whether
violations of this Code have occurred and, if so, shall determine the disciplinary actions to be taken
against any Covered Person who has violated the Code. The disciplinary actions available to the Board
include counselling, oral or written reprimands, warnings, prabations or suspensions (with or without
pay), demotions, reductions in salary, terminations of employment and restitution.

i
H

For the avoidance of doubt, the jurisdiction of the Board shall include, in addition to the Covered Person
that violated this Code, any other Covered Person involved in the wrongdoing such as (i) persons who fail
to use reasonable care to detect or report a material vielation and (ii) persons who withhold material
information about a suspected violation of this Code when requested to divulge such information,

[y -3
T?mnnlreg"'oing notwithstanding, reports of Potential Accounting Violations shall be resolved by the Audit
Committee in accordance with the procedures specified in the Company's whistleblower policy.

25-5-
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iR Situations, that may involve a violation of this- Code may not always be clear. Covered Persons are
l encouraged to discuss questions or concerns- about- vialations of laws, rules or regulations with a
K Compliance Officer. )

I AMENDMENT.AND WAIVER .

“ This Code may b‘e"al‘ﬁended or waived by the. Béard at its sole discretion. The Board will communicate
. the amended codé.to the Covered Persons immedisitely through the Compliance Officer(s).
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o Al Stahehodders,
BAE Pewoleun™s (BNRY core business s esploring for, Guding und producing il and s B is importane tha we
conduct ali business activities in o sotel secure wmd complimgt munner that protect pevple, the emvironment and
repritazins of opr compans
Do hia globad company sueh #s ors, where tremendous s due s placed on the management and imtegrdy of operatons, 1
is aital tha anpz'np mie snsteis are 30 pleve 1o manege and ovaduate the Company s bBushness acibvities and
C o pertoimanee. T here are dnherent tsks imbedided o business tha musst be recognized and managed W believe the
beot vy to ‘;;'ﬂ;‘;x‘iixﬂt prevent ingracts aad comply wih regelivd lees and regulatons oblizations s through 2 capable,
X [ : i i by &
o cammitied sorkforce vhe e processes desigred to enable sufe and environmenially responsible business activitie
This Health, Safets and { sviropmentad Mamcuement System (HSE-MST consists of 10 [ emerts and asocialed
f Exnecuations which provide o single sev of processes. ools, and i*c%mzml espectations to identify linzonds, mease
sy and nunimize or elimiaste ay pofential pact to peeple. the emvironment o properny. These tooks will kelp
Cocunsistently deliver eveellent TISE perfornunee and incident §!’u_ eperations every dav, This HSEME & 0 ke
integrated inte vur daily gt itizs ond be ssed b eversone @ sl BNK lecations around the workd,
Eacelletwe 10 TSE perdomimnce is o foundition By superior op@idiing 1ot The sudcessig nisnided
. ] ; i 2 =
protecting people. the emviramert, propaty and surrcunding comanmities where we work s on ongeing process. It
tahes continual imprinesent and s wmed with cur cultwe and reputition, BNR bs oommitied ro complying with
g apphicabis faves and regulations and providing g sate amd seoure workplace and where lavws and regufutions do not
;«,« exist, we shali maintain ow high sndards threugh the sae of this HSL-MS,
s respemsipiliny starts with me and o1 masagerent team bt requeites the imaolvement of evesose at ol BNK
oot Vo aevomplish this theough o clearly defined and rigorousls appliad Health, Safet and Pavironmental
© Alamagenwent System that b futly integrated into our globad aetivities sud comstanth seoght o be imiprsvad gpon
Sucirss iy o husiness acthvities s oenderpinned b oleative HSD sanazement alonpside techaloal evcellence.
putoprins and meeting stahcholder espectations

Prosicdent & CEOL BNK Petrodews fn
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Health, Safety and Environmental Management System
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HEALTH, SAFETY AND ENVIRONMENTAL MANAGEMENT SYSTEM

The Bivk Petrobeim (BNh) Healih, Safety and Dvironssental Managenein System tHSE-MS ) upplies to il
employees and cantractors working for BNR worldwide. This HSE-MS contains 18 dements that are stipported
by a1 set of specitic expeciations, The HSE-MS shall be reviewed with comtractors il when applicable used
enstre that they hinse their ov n management system or are using and infeerating this HSE-MS into their business.

i L
The purpose of this HSE-MS i 1o define o consistent process for BNK w0 nnage and mitigate 11SE rishs while
complying with applicable laws and buman rights n all countiies that BNE explores ur operates. This HSE-MS
sely the minimum requiremants to be integrated seamlessly into business decistons and daily activities amd shall
apply to all BNK lacations.

q (‘ r T n
The BNK HSE-MS s illustrited in Figure o (see attached) starts with the BNK  1lealth. Safely and
Envivonmental Policy, as illustiated in Flgure 2 (see attached), The values expressed in the Policy are

implemented using a framework of 10 Llements and assouiated [xpectotions. Prosrams and procedares providg
the details 10 implement the Elements and associated Expectations into site-specific work plans,

~ T ‘q

The execution of this HSE-MS is a team effort.
Evervone ot BNK shares a responsibility for
incident frec operations and compliant activities EERTRRTaNT
every day. The lurgest single fietor in consisient]y

. . T . - . . A R‘&( . : 3 "1
achieving the HSE-MS expectations is feadership i e Vﬂi BRI
driven by peronal exampley actions and behaiors. L Casawvedty et
Exceutives set the vision by actively and repularls DU Betor Resels

demonstrating their conmitnent by cammunicating R

o employees and camractors thelr expectations of

this HSE-Ma. They shuald also approve palicies L

and budgets that gaide and sopport HSE W -
Frigran. Oavsesha.

BNE™S core Disteess, comsisting ol | aphivation, Realioraptenty &

- . . . . Ao Eoankadetty
THing & Completions, (ostr . PRHUTH s
i.hlflmf_ & Compl [lﬂl'h' Construction, Product '.n FoeeEALn
Operations  and  Bustness  Developiment. s Borbger
responsitle bor the HSF-AS owneship and Erwerp Exvodn

S pdd e 2

snplamentotion, Bach departsen skt budpst iy

e messaun roseivess mad connplience aeihoig

Feoperds Bt this N A0S

We All Share Ownership & Responsibility
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The HSE Diepartment shal! be responsible for assisting and advising all levels of sramagenent amd depuirtiments ou
the ymplementation of this HST-AS, Fhex are alzo responsible for the development of 1IN sy stenis, pregians
and procedures and provide specialized evperlise 1o assess safe work practices and cnmplinace Yhe UM
Dieparimment i5 alse respansible Tor conrdinating training as required by this HSF-A{S.

BNE shall seek legal and other expertise as needed 1o provide fegal adiice to company persenncl or depanowents
ot applicable ks and regulations and for reviewing this managemen syxtem and support docdments,

I7s BNK"s duty to mahe sure tiat each emplosee and contriactor is avsare of their responsinifity for understanding
and complving with this HST-MS and associated programs and procedures anplivable o their aciinvines badh
ezplos ee and eontractor shalf adbere to the following guidetines:

Lo Seeh guidance segarding any questions of concerns relating to this HSE-MS or the TSI

espectations. programs or procedures adopted hereunder, and
2 Prévent or veport amy potential or sciual brzard te hussan health or the ensironment, and

Vo Prevent or report any vielation ot law, regulation or countrs regairement b confaciing their
supgnvisor or manager, HSE deparbnent orthe Vice President in charge, and

4. Kaow your actions. think ahaut sour activiny and what vou're ning to aceomplish, by defining
your priscess steps and identifiing rishs o wsale conditions and actions neaded for a sale and

successtal ouicose. Seeh suidiae regarding any questions or converns

Our objective s to conduct sale, secure, compliant and efficient aperations perfonmed by our erpglosees and
contraciars that de pot create any fasting negative Impact 10 people and the envitonment in which we operate. fo
achieve this objective, we must creafe a culture that salues aod belicves in ar incident-free w orkplagce

AUBNK working safely i a core valuel it i a condition of emplovment that is part of our celiare. Fxeellerwe in
safety performance drives superior operating results The soovessfil management of protecting people. the
cuvironent, propenty and strrounding communities swhere we work, sfarts with the involvement of AN ANITIC
from the CHO to hourly workers by plansing our projects. understanding dails tasks and amintaming @ continuat
tncus o safe behavior. huzard recogrition, communivation and netigation.

BNRs heliets drive heliaviors. which drive results BNK believes inddent free operations at ali its focations are
attditable. Pradhiction torgets, project deadiines and poofits are neser more impertant than the safely of each

perstn and profection of the environment at a BNK locaiion.

Lech persotivorking on a BNK hocation has the antharity to stop upsafe work.

i
|
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Ay person on g BXR focation whe reports an HSE concem w thely sipenvisor or i other respaisible party
shall not be disciplined o tetaliated agains for such report. Relahiation will be ﬁm;s? e by dwciplinars actiog
ap 1o, and welading, dsmissal from emploaanent. Failure to report noncomspliance when it 13 an fndividaal’s
respunsibality to monttor and report compliance mn resedt In disciplman adtion up b and incleding, dismissal
from emplovment. Positive reinforeernent of escellent HS) performance shall he u'.snsld:rs{f as a factor
employee evaluations  Dmplosees shoukd be aware that severe corpurate and persenal bisbilities, both ¢ivil and
criminal, enist for certain volations of HAE Jaws or regulations.

sk docurnent 15 orzantred around HE lements snd sapporting | spectations This sets fonh ow miamam
guidelines for HSF . The alyectives of the HSE-MS are 1

= hrereases vistble leadership emiphasizing a sale and secure work emvironnem

Pronide a consistent ard organized set of wels w drive & stngle set of processes and accountabilities w be

implemented workdwide mio business decisions throughout the L&P Lifecsele of all BRK
nitial project Planning, Laploration, Production and | xit,

setsy fiven

= Proaide clear HSL Papectations ergunised under Hr | loments that senve as
execute the Corporate HSE Palics.

a sy stematic franwworh 0

*  Provide a consisternt and organized approach w dentifly all potentiad hazards, associmed rishs and fallure
consequences resudting in repeatchie outcomes, Rishs from idemtified hazards are to be widersiood amd
confrols amd panagenment systems put in plece o ndtigate any IAEKts (o people. the emvronment or
properts,

Pronide a numagement system that will align with requirements in each eountrs BNK does business and
with ether globally recognized ot and as management systems used by our comprctors and partners for

comsistent uwndersianding. enpectation and application. This MS should be wsed when deseloping
rejuiremnens for contracton

a protocal for comphiance and perforimance measurement from which o drive cantinoal improvement. Thic
HSE-MS will be uged globally in all countrdes thal s, or may ot have specific o amd gas HSL
rogubations  The HSE 1 lements are:

The 18 Elemenis sappernt BNK Petroleum intepnast policies and applicable fuws and regadations and provides

HSE L Ef*mem ] Managenent and Fraphecr Compatiment

HSE Elenwr Health, Satety and Secunn

HsE H;':mcs'e{ 3 {ompliance Assurance

HSE Element 4 Fraining and Uommuanication

HSE Element 3 Risk and € hmm SMarazemerd

HSE Floment 6 Fovironmental \uzdﬂhig and S akeholder Interaction




VIL INTEGRATING HSE-MS ELEMENTS AND EXPECTATIONS INTQ THE E&P LIFECYCLE
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HEE Elomem ¥ Ieident Mannnemnt and Pmergency Response
HISE Blement 8 Projeet mid Facllin, Management

HSE Plenemt 8 Contraetor Selection pad Fxpectations

HSE Elsmeut 10 Assgasmiends snd Cominaad Improyvement

In an effort to ensure the efficient integration of the HSL-MS into core business, o one page organizationg! ol is
duailable and I referred to s the F&P Lifecsele see Figure 3). This s based upon the phases of F&P
business.  The applicable HSLMS Expectations are 10 be infegrafed into all projects. critical netivities and
ongolag operstions across the FAP Lifeciole o mrevent and mitizne adverse HSE comsequences. The L&P
Lifecyele consists oft

i Pianeing i Explnsation : Eag i
i st ot e+ st tn s o o b S e . i
f " easuticr i i KU 3
3 : 1 ST . :

i v fors of Tausing ; H Drirg P Gewwtopeegny permiins Abgregarint Tyeititire §
e BT E PSR S USRI S e !

Fhe R&P Litecyele tool is designed 1o assivs management, o project manager, other personned and the HSL
professional o efficiently ntegrate HSE into our core business activities, This is achieved by using

'

Core Business Focys Buns
= Tigpers o Vngage HSE
HSTE Foews Itens

HL: Beliverables

L

When a project is being defined in one of the four primary or eight seeondary BNK F&P Lifeovele plisas, then
care business {‘ih!ﬂ‘i develop that will exentually trigeer the peed for HSE support. At thai point, the individual
responsible o deliver the project, such as a project munager, sheuld engage the BNK HSE department 1 support
the project sctivity.  The BNK HSE reprasentative will work with the project manager to plentity which
Uxpectations i the LISE-MS shall be used and developed dnto a deliverable to suppert the project or business
activity scop2 of work. By using the BNK ELP Lifecycle, the project managser has ag pnderstanding when
snguze HISE and hnows what deliverables o enpeot, When the HSE defiserbles are defined and hu‘ét% into an
FISE Plan. they cs be b iazatu ansd plazed fmo the projedt task and timelive with responsibilities identified.
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DV EROM] POLICY T PROCEDURE

: Ihe bient of the HSE-MS is 1o continually fmprove sale and compliant business actniies Flieretore, 1ISE
integrution msurance 18 necessary. This 3¢ a process with variows steps and deliverables starting wish the 1181
Potivy that is implemenied through the Llements and bapectations that are relevant o a specific project.  Inorder
o accomplish this result, HSE would wark with @ prodect manager 1o review the scope of work and identify
the applicable Lypectations. This would be fulloved by the Gdentification of potestial herards or rishe that

ster dnd

need o be assessed using o form of analysic 19 define consequences. and then develop a risk regist

wiitks

ion plan. The resulis would become o pard of an S Plan joe a0 speuific project that prosides an
understanding of roles and responsibilities This s ilustrated in Figure 4

IN. DOCUMENT APPROVAL PROCESS

! ) e e . ) " ]
; The HSE-MS contains various programs, processes and procedure. These docaments should be developed and
- reviewed oy the intended user group stakeholder.  HSE will faoiliiate the pracess The document appoval :
- process 18 llustrated in Figore 5, |
% :

|
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Plement 11 Management and Enaployee Commitment

{ Objective:  Mandagemeni shall demonstrate visible and active Teadership In promoting HSL as a core value w all of our
operations and daiby acthvities ard manage it with the same priovity as any other critieal business function 1o
cominuowsly impreve outcemes and performance.

Eapectations Program & Procedures

L Comat m usu.ﬂh gmd ds.ll‘ﬁ.;‘s managing H'Ql bs diﬂi&’\ﬁlfi g
behavior, accountabilite. work envivonment and compans vuliuee!
arcomplished by engaging diafogue. enconraging participation and

rewarding perfonmance and tesulls. ;

B2 Dnsure that the corporate 5L polisy  stadement b currery, sisned.
aind visthly displased @ each facthiny,

1.3 Define, document. amd  commanjeate H5E  expectations,  roles,
; responsibilitics. and wdborities o be integrated inte projects and! ‘

daily activities.

1.4  Demonstrite isible ond acthve leadership b establishing  and

e communicating HSE goals, bey performances indicators {KPIs) or
metrics and Eﬂng term tends for each departiment. praject. aperating
area o business unit

15 Regularly comnunicate HSE geals, objectives. lessons feamed. and
comniment i continually improse performance

.6 Review of [ISE perfornmnce to industry berclimarks,

1.7 Participate n HSE isitithees, incident investizations and Jessons
learned.

1.8 Provide hudgeted resowrces to support. HSE tncentives, and
recogmtion

1.9 Provide  budgeted  resowrces o implement  this HSE-AMS and
sssocitisd prograns and procedures,

i Ensure all personmel at all DNK focations are respensible and

: accountahle for their actions and demonstrate their personal ownership
1+ The HSE -MS, t
; LA Enswme g process and communication fines are in place Wore '10;1,;
wrernally and esdemally all incidents or releases from piutsars‘
! comatnment that does. or copid, tmpast people. the Lﬂ\}n\ﬁ.ﬁ?il}i.%
E properts . e ewcead regulaion fmis :
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. DGCUMENT NUMBER REVISIONDATE REVISION NOMBER
- Element 2:  Health, Safety and Security
i Ohbjective:  Provide a safe, secure and healthy work environment.

Expectations - ' Program

l 2.1 Communicate to all visitors, employees and contractors that

working safely and securely is a condition of BNK employinent

across all phases of the BNK E&P Lifecycle.

2.2 Develop and implement programs to ensure appropriate personal
protective cquapment (PPE} shall be used by all employces and,

cantractors whlle in the workplace.
éﬁ )
é! ' 2.4 Develop and implenient programs to dbserve and assess human
- ba’havinr to- improve safety perfurmariée

All personnel have the authority to stop work if there is any
reason 1o believe that an unsafe condition exists.

;l 2.5 Deve]op and implement an emergency response  plan (ERF)
- _ that provides for the management of occupational health, safety and
o _ -protection of the environment.

2i 2.6 Maintin all occupatmna¥ ‘health records in a confidential manner
R © separate from personnei records

2.7 Develop and implement .a; program to provide employees arid
contractors safe food,’ water, -and sanitation in accordance with
sanitary and hygienic practices.

2.8 Identify, control, and commhnic_:ate site specific chemical, physical,
and biological hazards to empl‘oyees and contractors (HAZCOM}

2.9 ~Evaluate ergonomic needs in the selectmn setup, use and adjustmem
of equnpment and desngn of all- prucesses projects, tasks and jobs.

, 2.1 Develop and mplement programs to assess the HSE impact and
I effects of products and supplies purchased or those used by vendors,
Consider alternatives to mitigate’ human health exposure and
potential impact to the environment.

I 29-5-2012
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t Objeetiver  Pronide o sade. sevure and bealthy vorl essronment,

Expectations

Program

2.1

[
-
n

116G

Develop and mplement a0 travel securiis plun ha
addresses Journey management,

Develop and bnplomens a process e assess @l drivers
whe operate compans sehicles o eguipmient on behalf
of the company busipess. which nue clude assosaem

tor competeny or defensisve o spectzlized driver tramibsg,

Eosure that personng! driving company wehicles on behall’

af the company have a sabid dives’™s Hesnse and the
sehicle ts properdy registered and msured,

Develop and ymplament 2 HSE commuansication plan with
eimplosees and contractory that tnclude meetingisy and a
reparting  schedule. Comnmmieate regutarlhy by
rerformine effectne pre-job or monthly HSE (sadetyy
meetingi st that engaze affecied wmplonees pud contractors.
Frsure that desues are addressed by evplaiping the
current stivation, seeh guidanee by asking tor assistanee

L

and input and openb discuse bleas. hazands, oritical tasks
amd key comeerns,

Develop and implement ssstems to review the husiness
activitivs to identily oritical tashs that have exposure 10
hazagds or seoonty rishs and enswre appropriate safely.

securiiy and health resourees are in ploce and understiond,

Pevelep and implemont systems 1o ensire warh

praciices and provedares are safe by resiowing them for

hazards gnd salels tmprosements thes are andersiood aad

wegrated into enginecring and operations,

Ersure that whee nevessern Hrefighting and litewnr ;:

sy st are webted and matinain,

:
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E
Liement 20 Heahl, Safen and Secorits
Objective:  Provide 2 safe, secore and healthy work cmirepmen
Fapectations Program
218 Develop and implement programs (0 ensure thar cach facility has
emergeney shutdown devices (F SD as required. and they ase properls
instafed, tosted and mnintained. ;
2,19 Al BXNK operanons shalt have first awd station(s; o5 requived and they |
shiadf be inspected and maintained.
P 220 When working at helghts fil protection equipment must ke defined and |
put inte place. '
221 Prioy 1o any esemvation. trenching or ground disturhance o hazard §
i assessinent of the werk site must be poforméd v g comperent
persem
:
‘
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Plement 3: Complionce Assurawe
Objective:  Ensure complionee with all applicable kaws, reguiations, company polivies, programs, and
procedures
Expectatinns Program
- — - B - i - e ‘E,.._ enmann i gl A bk e A kA ALk L GeA C A AL e aaes s e -k
b Communeate W abt employvees and  conimacters hat
complinnee with all applivable Jawe regulations, and conmpam
poticies. progrures. procedueres and this FISEF-MS B 0 condition of
employ ment. ;
i
32 Dnsure processes are in place (o identifs applicabfe Lo and
regitlations and ail associated compliance records are kept for each |
§
project, facility. or operating area, !
¥ N = i
- j
33 Develop and amplemont o ssstem fo ensure that all regulaion i
appronak are obtatned and compliance ohligations ane wderstined g
before operations or construction starmp. i
!
34 Apph the BNK HSEAS and indosts - recosmended practicss n |
coumtries or jocations where daws and regulations we minimal, |
wague, 07 do mot evist. ‘
- " t
35 Develop and implement o measurement and goal sistem to o
incorpivate HSE comipllance pearfivnuanee  in employee |
: evaluations i
] i
' &6 Docwnent, reporl and reselve non-complianes issues, ,
:
:
H
i
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Element £:  Tralning and Comnumication
Ensure applicable training is identified and provided for all emplosees.
Eipectations Program
Assess, define and budget an annual HSE trainbizg and compatencs
program.
Desclop and dmplement syarcms at each BNE fcilits 1o hase
site specille waning identified and implemenad.
; Bevelop and  bmplement  communicanion sustems  thin mclude
regularly schedulad safety meelings, shift towr hundoser briefings.
w written dlests, job salely gnalysis (JSA), orentation, and pe-job
e startup did induction briefises.
5' 44 Develop maming programs in geeordance with recognized indusen
i practices that me aligned with a job assiznment
1,' 4.5 Develop and imiplement 2 new personsel HSL orientation training
E P
: class,
oo
N 4.6 Develop and implement o secuddiy traiming plan based on any
local threats.
4.7 Develop and dmplement & training program for the installation. !
use and nmintenance of all first aid, firefighting and hitesaving !
Squipment.
4.8  Perform CFR training as applicable af cach BNK Jocation.
4.8 Develop a process to ensure regulaten: complianee tuning. ‘
4
d. 1 Develop and provide for driver trdning as appropriaie i
L1 Brevelop a process fo maimain afl training records
i
|
i
!
|
{
!
i
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Objective:

Element 5: Risk and Change Management

Manage risk and change by evaluating the security environment, identifying hazards, assessing potential

consequences and catastrophic failure probabilitics, through evaluating end implementing prevention and
mitigative measures. :

Expectations ' Pr’e'g"ralﬁ

5.1

5.2

5.3

55

5.6

5.7

5.8

. Develop and :mp!ement systems to tdennfy HSE critical operatmnai
* activities. Develop and ‘perform a job safety analysis (JSA) prior
_to .all crifical- tasks . and ‘potentially-hazardous ivork. Ensure

. w:th thelr roles arld responmbll:tles

b -5-20812

Develop and implement an HSE document and record management
system.

Develop and implement systems to identify. and communicate HSE
hazards and risks ini activities; the cause and potential effects are
und:i‘s'good and controls are in place to manage the risk.

Once systems are established, conduct hazard ' identification
throughout the life of a facility and implement appropriate
control measures to mmgate or manage the associated risks.

each pamcspant understands the hazard and pctentlal rlsks along

Develop and. tmplement a work permit process or permit to work
(PTW) to manage'and control mechanical, hydraulic, pressurized,
electrical, hot/cold work, buried - hazards, confined space entry
and other operatiorial risks. Prior to. starting permitied work, identify
and mmgate petential hazards in the Work area.

Establish a sectirity. plan,to ensure. the understanding.of potential’
threats -and risks and theé appropriate level of security.

Estaﬁ[ish and. implement a documented review: process” with-
approva] for. ‘management of change - (MOC) ‘of personnel,
procedures, equipient or, a deviation of established. Procedures ar

design parameters. All changes™ shall. be. approved and
communicated-prior to.implementation. o :

Incorporate : human and organizational behavior into risk
assessment and planning models. T
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1.

3

Elenmient 60 Environmenta) Stewardship and Stakehaldar Inmeraction

Objeetiver  Use energy and natural resources efficient]y s prevent pollision and raise employ ees” avareness 0 minimize

e

adverse mpacts on the emvironment. Engage Binlogue witl siakeholders b a socially responsible puomer.

Kl
)

-
|
|
|
!
i
E
i
|

Expeciatinns Program

0.1 Develep and implamsent progross o minimize the impact of
our operations oi the environnsnl. Monily progeess of the
programs oy minbmlze ensironmental fimpacts

6.2 Desglop and implement programs b reddon environmenial
systemns o determine impacts to the physical. biological and
sacictal  conditions  priwr 1o the  stariup of BNK activities
and tdentifs alf sensitive tssues. Based on data and best practices,
develop a mitication plan to cvaluate alermatives Uit eliminate or
minhmize impact of cur actiy ities.

0.3 Establish systenss o conduct comsallations thai enzasge
stakeholders and consider their apat appropyiatels.

6.4 Pealoate  socwlh  responsible projects e domestic and
miemational Iocations, aud  pariicipale in those thal alige bea
with local needs and compans culture.

6.5 Destgn. build, operate amd matntain facilites projects and engoing
operations thal use energy and fagare resources efficientds. presem
surface and subsurface pothwion and raise empios e anafeness o
mirimize the footprint on the environment,

it f AL oy

4
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Flement 70 Iocident Managertent and Eimergeney Respoise

=

7.2

:w—l
+

ol
.
(2]

Develop wind imploment 2 progr which iecludes incidem

classification, imestigation, analysis od recondheeping.

i

Dravelop, implement, and document emergency  jueparedoess,
resparse, mnd ol ather confingeney plans. Al plans shall e
understoed through repular training and exercise deifls

Levelop and implement securinn emergencs response plans o
athdress the loeal security emvifonment,

Develop and Implement programis to share lessons learned,
HSE alens and document corrective actions. Incormerate lessons
fearned  imto omergengy preparidness,  responss. crdsis
nanagerment, and evacuntion plans,

Objective:  Ensure all HSE and regulatory compliande incidents and near hits are reporied, inmvestigated, analyzed, und
documented. Lusure eniergency preparedaess and response planning is in place tor the protection and securin
of all siakeholders and dsseis.

- e o
Fxpeetations % Program
7.1 Develop and implement 2 program (o incident reposting. ‘
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Llement 8: Project and Dacifinn Managemem

Objective:  Pasure HSE integration o the design, construction. commissioning, operation, and maintenance of
afl favilities with competent. responsible peraonnsl.

Fxpeetations f Program
i 81 ldemtifs. assess  and  docuhenwt HISE. legal  and compan
reguirements during project planning and ongoing execution of ol
operations
i
i ; . .
i 8.2 bstablish appropoiate mietrice and zozks o measure

HSE performance

8.3 Develop and mplement @ maintearce and record keeping program
1y include appropriale mspection and testing of equiprent to sustein
ungiring mechanical ntegris.

84 Develop and implement operation. maintenance. and inspection
procedures thal incorporate appropriate HSE actions,

8.5 Develop aad implement o procedure to ensure that crinical
equipment for the facilin is designed, fabricated. insialled and
mainidoed  inoa munner comststent with  the  manufacturer’s
speci flvations of industrs standards

8.6 Uvaleate and fmplement appropriate HSE inte design oriteria,

RB7  lnswre quality  assuranee,  monitoring.  and  eross discipline :
mspection systems g e place o nwet Bacilittes” desgn, mechanicad
design life, asset mtegrity, procurement, and construgtion tabrication
specifications.

B8 Al writidn procedures, sark Instructions and truining shail be in
=

Frglish and other native fanguages where necessan 1o proside clear
: understanding. responsibilities znd performance ovpectations,

8.9 Design and operating procedures shali pddress potential HSE
censequences 1 construction, deilling and exploration procedores are
anproperts performed

}
i
i
J

et et e
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Elemcent 8 Project and Facility Management
Objeetive:  Ersure HSE integration into the design. construction, commissioning, opermtion. and maintenance of
alf facilities with competent. responsible pecsonnel. ‘
bt — e o s et e+ o i e}
. I _
Expectations : Program
0 P o © e e e o et e e e s o e b
810 Develop and fplement a projéct comimanication plan for all
routine and non-routine HST reporting.
5.11 Schedule shift e bondaser brielings, rzaular siie and otfice safeh
meetinzs,
8.2 Prior w wilizing cranes, hoists or other mechanical Hifiing devices,
ensure safe operating practices are addressed and implomented.
8.13 A written pre-startup plan or orientardon should be desveloped,
reviewsd and conumunicated for all wew and modified facilities.
serside, constroction and drilling.
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Element Y1 Contractor Sefection and Papectations
Objective:  Dnsure coniractors are @valuated and selected and perfory in a nwanner that is consistent and compatible
with the HSE-MS.
I xpectatians Program
1.1 Develop pod tmplement 3 sasweiin to ovadunie amd select contractons i
: gsing criferia thar consider their HSE managemem systemn and S
H
! history of safers and ensronmenta) perfoimance and that alidae
mstranee coverage compliance record, and litigation histors.
? 9.2 Communicate to contractors applicable HSE-MS expectations,
i
9.3 AMoniter and assess cotractors’ FISE performance;  provide :
feedbach and correct deficiencies.
§' 9.4 Communicate 1o contractons poiential worksite hazards and rishe.
9.5 Require confractors to be responsibie for previding pessonnel that
3 are appropriatels screencd, trained. qualified, and able fo perform
4 specified dathes,
0.6 ddentify amd plan for stmudtaneous operations (SINOPST that nun
] occur by Bdentify ing hazands and miigation sivategies, Develop and
kY " v - - -
e suplement simulianeous  operations work plans o define risk
mitigation stratepies
i 9.7 Deselop a process o sl contractor training records. |
: gualifications and certifications. |
i
: :
i ;
e s e s e it i o e
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Edement 1 Assessments and Continuous buprovamens
Objectiver  Ensure regulatorny compliance and that the HSE-MS objectives,
reviewed. and improved s systematic manner.

Eapectetinns Program

WL Conduce perioddic regulatory comphiance  assesaments against
Tederal. national and focal rules, regulations and requirerments.

HLZ  Develop ad implement programs to conduct periadic aswessments
to venity implementation of the HSTAS and associated prograns
and procedures.

0.3 Dogwment HSE inspection and findies with comipleted corrective

actigns, @and conununicate resulls G management.
C104 Develap and implement an appropriate feedback mechanisim for
continveus pugrosement to share and communicate know ledge,
tessons tearned, and best practices across all appropriare fevels and
: function of BNK.

'

- !

= H

i :
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: Certatn geoonic fenme usad iy the HSE-MS are defined as tollows;
;
f decennfabfe: Ackoovledguent and assumption of responsibiling for actions,
Critical Activities:  Actisiies, tashs or procedural steps that are dentified thas Inohve or crvate a lazed and
assoctated 1ish to people, the envirenment or propery i improperh mitizged.
Calinre: O culture bs reflected nr o attitudes, beliefs, perceptions and values that drise our behaviers which
drive our vesults. How we spend o fimie and effort demonstsates ony sabue systen,
Elemenes: 10 Dlemons define HSE perfonmge Tapeaations and sininus reqoirements 1o be intesrated into
o busiess activiies worldwide,
Lxpeciations: Ve Papectations are listed guder each of the 10 Elements within the HSE-MS and represent
g’&" BWK Petroleum’s mammum reguirements fo be infegrated into oar business activities worldwide,
- L&P Lifecyeter An organizutional teol desigoed 1o assist project managers to trigger HSE support and integrate
HSE into core business,
i
Facitities: Al BNR-operated  locations including well sites, gathering systems. productions facilities. and
offices.
HEE Plan: The HSE Plan takes inte account the project scope of werk and detenmines which HSE AN
Ixpectations are applicable. The HSE Plan would define whe does whas when to ensure complianee and safe
work practices.
fneidenits: Auy unplanned event invoiving BNK persomiel or contriviors that result in adverse consegquences to
people. the emviranment. or BNN assets. sech as medical and vehicular accidents, injuries, esplosions. fires.
redeases, and spalls,
Operafions: Al activities conducted on BNK-owned, -operated. or -leased properties, including in offices, on
seismie surveys, during drilling operavions, and at production locations.
Policy:  The BNK Peroleum HSE Policy and Guiding Principles are establshed a the corporate fevel,
spprined by the Bawrd of Directors and signed by e Chiet Exeanive Officer. The BNK O HSE-MN will ke
R petiadically reviewed 1o ensire alignmnent with the corporade Policy.
- Pracedires:  Local procedures define sife specific work practices e mitigate risk s haman heaith, safets, and the
' envireniteni. Provedure deselopiment may be o multi-tanctional teamn or interdeparimental provess.
él . Programoe Fach clement 15 soupported b compars programs or isdestey practices that provide Jetals on the
= processes! fuols, and behavines required 1o sohieve the HSE performance expectarions.
i Responsible: Liahle to be regiived to give account, as of ones actions or of the discharge of a duty ar trust.
b
Rish Management: Rk munagement i« the identificenon, sssesament, wrd priotization of nsks, both pesine

amd pegative. folloved by covrdinated and econonmival application of resourves 10 mitigatz, minimize. meabor
ard controf the probabilin and or impact.

hd

Pisitor: A3 visitors to 2 BNK Baclins who are not regular soapio ees or contraciors i e facilin
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*+ Comporate Board of Governance

s Business Framework to Consistently
Integrate HSE-MS Into Daify Activities

e Detalls to Support the
Elernents and Expectations

v Site Specific
Execution

Figure 1

The BNK HSE-MS vortains 1} Elements with supporting Fxpectations that are to be mel or exceedad and i grated
appropristely into var daily business activities worldwide. This sets forth our minimum guidelines fur 1ISE,




s PETEQLELY
e Glohal Health, Safety and Envirsnmental Folicy

BNEK Petroleum

Bre Petroloum and a7 it subsigianes endeavor U condurt busingsis in a manner that respects heaith and salety of its omplovess i
tontractors snd the commubities where we operate, as well as the srvirorment The foundation fur BRE's succast will be i subisving
exreliznce in Heaith, Safety ang Environmental osformance and corresponting Operational performani e

Qur Healih, Safety and Fevronmental Values

T arhieve our HEE Foliny . BNE wilt

-

Demgnstrate visible aod active teadesshng In aft of our Business actvities by providing resources nEcessary 1o manage angf
coawnumeate HSE commament and expectations  Appropriate sys?

of this policy ard these values
2. Make it clear to 3t employess and conltracters that working safiely is a core vatug of BNY. We ercourage every employee and
conltractor 10 take persoral responsibility to understand and implement the principles of HSE extatience
Comply with afl applicable HSE Laws, leghlition and regufatians in the countries or communities where we operate and
implement responsibie controls where such do not exiyt

ind

4 Provide training and training criteri to our employess and contractors alfowing them to perform thelr job safely and 1o
effectively utiiize thelr knowledge and skifls 1o malitain a safe and heaithy work envirgnment

5 dentify and assese potential hazards and threats to pecple. the environment and assets mplement gporopriate actions 1o
elminate, mitigate or mahiage these risks.

6. Luntinue to micknize the impact of cur operations and services on the envirorment by imglementing featible prajests that
premgte epergy efficieasy and effective use of natura) resources.

7 Strlve to eliminate sifety and environmental intidents 0 the event an incident aecurs, approprizla reiponss and corrective

action will be performed in a tmely manner.

Work proactively with our statenslcers 1o dovelop and advance effective approaches 1o buman haath, safery and

snvircnmental protection

o

& Achisve rontinual HSE improvements by setting fargsts, reviewing assets and practices, and reporting resuits of owr
performange
H Imglement HSE Managentent Systems to achleve the abjective outBned in the pesicy

By adopting this HSE Policy and 22t of values, BNK Pelrpdeum demonstrates s compibrment 10 conduct busmess ia 3 mannet that
retects buman health, salety and the environment We ntend to make tonsistent progress in mplementing thess ang apply them 1o

H ; F E Y

alt acpes i of pur operaticns

dent and Chisf Exerutive Dfficar

his pobicy will be integrated inte BNK business decisions and daily acisities worldwide through the use of the
.&‘. .. o
4 HSEALS,

Figure 2
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